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CLASSIFIED ADVERTISEMENTS 


INDIAN INSTITUTE OF 
TECHNOLOGY 
KANPUR 

AdvertlscoieBt No. 2; 88 

Applications are invited for the 
following posts : 

Registrar- 1 post 

Scale : Rs. 1500-60-1800.100*2000- 
125/2.2500 

QaaliOcatioas and Experience 

(1) A good Bachclor*$ degree in 
Arts, Science, Commetee or Engineering. 

(2) A Post-Graduate degree or Dip- 
loma in any of the .ibove fietds or Public 
A dmin isirat i on' M ana gem ent. 

OR 

Recognised qualification as Char- 
tcred/Cost SAS Accountant. 

(3) A minimum administrative 
experience of 15 years in an Academic 
Research Institution out of which at 
least 8 years should be in the capacity 
of Deputy Registrar or equivalent. 

Fiaauce CMBcer — 1 post 

Scale • Rs. 1500-60-1800-100-2000 

QBallficaticms aad Experience 

(1) A good Bachelor’s degree in 
Arts, Science, Commerce or Engineering 

(2) Recognised qualification as 
Chartcred/Cost SAS Accountant 

(3) A minimum administrative ex¬ 
perience of 15 years out of which at 
least 8 years should be in the capacity 
of Deputy Registrar (Finance) or equi¬ 
valent. 

Sapennteoding Engineer-1 post 

Scale ; Rs. 1500-60- J 800-100-2000- 
125 2-2300 

QttnlificatiOBS and Experience 

<l) A degree in Civil Engineering. 

(2) A minimum experience of 15 
years out of which at least 8 years 
should be as Execuiivc Engineer or in a 
similar capacity in Civil Works. 

Chief Mechanical Engineer— I post 

Scale t Rs. 1500-60.1800-100-2000- 
125/2-2500 

QsalMcatlona and Experience 

(1) A fttcbelor's de^ee in Engi- 
.neering 


(2) A minimum engineering experi¬ 
ence of 15 years in fabrication shops, 
air-cooditioning plants, maintenance, 
etc. out of which at least 8 yean should 
be in a senior engineering position. 

Age Limit : Not exceeding 55 years as 
on I lanuary 1989 for all 
posts. 

How to Apply 

Candidates who possess the requisite 
qualifications and experience should 
send their applications neatly typed in 
double STUice on plain paper stating (1) 
Name in full, (2) Address, (3) Post 
applied for, (4> Dale and place of birth, 
(5) Nationality, (6) Details of academic 
technical and professional qualifications 
with percentage of marks obtained, 
year of passing and name of University 
(Attach copies of certificates with the 
application}, (7) 'Whclhcf SC ST and or 
Ex-Serviceman, (8) Details of employ¬ 
ment starting from the last indicating 
name of organisation, post held, period 
of service, salary and nature of duties 
performed, {V) Names of 3 referees with 
their postal addresses. 

Geaeral Instracttons 

(1) The posts arc permanent but the 
appointment may be made on 
contractual basi> for a period of 
5 years. 

(2) Licence fee free unfurnished 
accommodation will be provided 
to the Rcgi.strar. 

(3) The pay scales shown above arc 
hkely to be revised soon. 

(4) Besides pay, all the posts carry 
allowances according to the 
Institute rules which, at present, 
are at par with Central Govern¬ 
ment employees stationed at 
Kanpur. At minimum of the 
scale the total emoluments work 
out to be Rs. 3.816 

(5) Experience requirements may be 
relaxed in the case of meritorious 
candidates, 

(6) A candidate not found suitable 
for the post applied may be 
considered for a lower post. 

(7) Persons serving in Government' 
Semi-Goveniment/Public Sector 
Undertakinp should lend their 
applications either Through 
Proper Channel or should furnish 


a “No Objection Certificate*' at 
the time of interview. 

(8) Candidates called for interview 
will be paid Second Class sleeper 
railway fare from the place of 
their residence to the Institute 
and back by the shortest route. 

(9) Applications should be accom¬ 
panied by a crossed 1IH> for 
Rs. 7.50 drawn in favour of 
‘Registrar, LET. Kanpur’ pay¬ 
able at IIT Kanpur Post Office. 
SC ST candidates arc not 
required to submit the IPO. 

Completed application be sent to the 
Administrative Officer, Indian Institute 
of Technology, Kanpur-208016, so as to 
reach on or before 31st October, 1988. 

UNIVERSITY OF JAMMU 
VACANT FACULTY POSITIONS 

Applications on the prescribed forms 
obtainable from the University Office 
are invited for the following vacant 
posts so as to reach the undersigned on 
or before 10th Navemhtr, 19WI ; 

1. ProfessorsfRs, 4500-7300), Com¬ 
merce (finance Accoun(ing)-~onc post, 
Education (Educational Psychology)— 
one posi, Economics (Dcvclopmcmal 
Economics) one post, Botany (Eco¬ 
logy). one post and Zoology (f ish iind 
f isheriey)—one post. 

2. Readef (Rs. 3700-5300). Hirtory 
(Modern Western flistory International 
Relations) -one post, Chcmiiirv (Orga¬ 
nic) one post. Statistics (f!;conometrics 
Siaiislical Oualiiy Cooirol) —one post. 

3. !.eet«rer« (Rs 2200-4000), Dogn 
one post, l/rdu—one post. Management 
Studies—one pivit, Hiitory -one post. 
Political Science—one post. Physics 
(Solid .State Physics) one post. Applied 
f lecironicv—one post. 

Prescribed application forms and 
other details can be had from Shri 
3 achaspaii Sharma, Assistant Registrar 
(Forms and Stationery) by sending a self- 
addrexsed envelope (25 ems x lOcms) 
bearing postage stamps worth Rs. 10 - 
aiongwilh crossed postal order worth 
Rs. 20/-drawn in favour of the Regis¬ 
trar, University of Jammu, Canal Road, 
Jammu (Tawi)-180 001, cashable at 
Jammu Post Office. 

Ram Sarap 
REGISTRAR 
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V. Rammoban Rao* 

Public Relations is the promotion of reciprocal understanding and 
rapport with the community. It aims at establishing a bond between an 
organisation and the community through dissemination of information. 
The Public Relations practitioner counsels management as to how to deal 
with public opinion and plans and executes communication programmes. 
Broadly speaking, public relations attempts to achieve, through dissemina¬ 
tion of information, support for a cause. 

Public relations should not be confused with lobbying or making 
'bandobast". Its objective is to promote mutual understanding between 
an organisation and all those who come into contact with it. It is pur¬ 
poseful dissemination of information to develop understanding and good¬ 
will. and to project correct public image and motivate people, in favour 
of the policy and programmes of the organisation. 

Public relations activities include press relations, advertising, bring¬ 
ing out publications, use of audio-visual and outdoor media, organisa¬ 
tion of conferences and seminars, internal communication and much 
more. Most important is the projection of the activity of the organisa¬ 
tion through the mass media—^print as well as electronic. In a demo¬ 
cracy, with a free and vigilant Press, press relations is not an easy opera¬ 
tion. While a large portion of space in newspapers is covered with paid 
advertisements, for the rest there is keen competition among various 
ofBcial and non-officia! organisations. To be successful, a public rela- 
tion.s practitioner should be skillful and at the same time should have a 
thorough understanding of the environment. 

For the public relations practitioners in India, the task is not an 
easy one. Firstly, the mass media has limited reach in our country. 
Secondly, the decision makers, or at least a majority of them, do not give 
communication the importance that il deserves. Information has gene¬ 
rally been confused with propaganda. That is why most of the Informa¬ 
tion Departments in the Government have equaled information with 
obtaining publicity for the aclivilics of the Ministers. The example set 
by the Government Departments is followed by other organisations, and 
there too, publicity is often confused with getting the speeches of the 
head of the organisations published in the columns of newspapers. 

The scene is changing slowly, but steadily. More people in the 
Government now' realise that you cannot succeed in implementing pro¬ 
grammes in a vast country like India, without better mass communica¬ 
tion. To be successful, any policy needs the participation of people and 
they must understand before they can participate in the programmes. 
This can be done only through mass media. A conscious effort is being 
made by the Government at the Centre to ensure that there is dissemina¬ 
tion of information about the activities of the Government to the media 
and through the media to the people. However, the change will not come 
overnight as it is against the practice that bureaucracy has followed for 

fK^^vnoie Address presented at the Group Discussion-cum-Orientation 
Programme on PuhVic Relations in Educational and Research Institutions 
organised hr the Assiciation of Indian Universities at Tara Institute of 
Soda! Sciences, Bombay on 7-12 August, 1988.] 
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decades-‘that is to hold back ioforraation. But the 
change is perceptible. 

The comm unication network again has taken a long 
time to develop. For their news, the newspapers have 
to depend on news agencies. Very few of them can 
afford to have their own correspondents. The two 
major news agencies we have, the PTI and the UNI, 
have always been struggling to balance their budgets. 

Here too, there have been perceptible changes in 
the recent past. The last decade has been the growth 
of medium newspapers, which are published from 
State Capitals and even district towns Even the big 
newspapers have resorted to bringing out many edi¬ 
tions. All this has meant that there is more space in 
the newspapers for items which are of interest to the 
reader, news about the community around him. to 
which he belongs. Printing technology has again 
improved, thanks to a more liberal import policy and 
the advances made by our industries. Many news¬ 
papers have taken to photo type setting and offset 
printing. The hot metal composing machines arc 
slowly giving way to word processors and desk top 
composing units. The provincial and district papers 
are looking brighter, and have the latest news, as the 
news agencies have been able to expand their network 
to cover at least the important district towns. I expect 
this trend to continue. There will be a few chains, 
but they will have to compete with local newspapers 
and give the readers more news. 

This trend should also help in making our news- 
I^pers more balanced. True, we have freedom of 
Press in the country, and (he Press has been guarding 
its rights zealously. But bow many newspapers have 
been giving to the reader a full picture of the com¬ 
munity he is living in? Politics, disasters—both natural 
and man-made—crimes, wc call them bird news, 
occupy most of the space. You add the advertise¬ 
ment matter, and there is hardly any space left for the 
sub-editor to squeeze in an item. Enterprising editors 
have realised that this is not satisfactory. Hence you 
hnd the newspapers, which have a lot of pressure on 
space, bringing out pullouts, which are directed to 
special targets. The provincial or district newspapet^, 
with better news agency services and syndicated news 
features, are able to serve the reader better. 

Another encouraging sign has been the growth of 
weeklies and periodicals. Almost every m^jor language 
has DOW one or two mass circulation weeklies, which 
are i^oduced well and have informative articles. They 
are {mtrontsed by commercial advertisers, with the 
fesult tbe magazines could be pri^d reasonably. 


As far as the reach of the mass media Is concerned, 
its reach has been limited due to the inadequate invest¬ 
ment by the country in the field of communicaiioos. 
The print media in the country is privately owned, 
while the electronic media is in the public sector. The 
reach of the newspapers has been mostly restricted to 
urban areas and that too among the more affluent sec¬ 
tions. The figure of newspapers and periodicals publi¬ 
shed in the country is impressive. We had, in 1984, 
1609 daily newspapers, 6469 weeklies, 2966 fortnight- 
lies and 7487 monthlies. The total figure was 2 !, 7 g 4 
But how many of these 1609 newspapers had circula¬ 
tion above a lakh-only 38. The figure will come 
down if you take out the few chains of newspapers 
like the Indian Express, the Times of India and ihe 
like. As public relations practitioners you have to try 
and obtain space in these few ncwjpaprers if you have 
to reach your target audiences. 

According to the last estimate, the number of copies 
of newspapers printed is around 21 per ihousand 
population, whereas ihc UNESCO places the minimum 
desirable diffusion rate at KX) copies per ihousand 
people. The reasons for the slow growth of newspapers 
have been many. There has been a perpetual shortage 
of newsprint in the country. VVe have not been many 
facturing except perhaps the simplest of the printing 
machines. The main sources of finance for newspapers -^ 
advertisements -arc not adequate to sustain them. More 
advertisements can come only when people have more 
income and purchasing power. 

The other channels of comraunicaiion open to the 
communicator are the radio and television. Between 
the two. radio of course has the laige^d reach and its 
network is spread all over the country. Radio has also 
had some break-throughs in acting as a catalyst in the 
development process, particularly in the field of agri¬ 
culture Its potential has not been fully exploited. 
Very few of us know that wc have over 90 stations in 
the country and tbe programmes arc radiated from 
nearly 170 transmitters of which 130 arc medium wave 
The AIR has news bulletins every hour of the day from 
morning six till midnight. From Delhi alone 81 bulle¬ 
tins arc broadcast in 19 languages. In regional services 
124 bullciini are broadcast in 60 languages and dialects 
In addition, to the news bulletins, the AIR broadcasts 
spoken word programmes, some of (hem targeted to 
spectfic audienccf. The AIR also has its correspondents 
in every State of the country. 

The All India Radio has established a nationai 
channel and it is very soon going to have a local chan¬ 
nel with the establishment of FM stations. These 

Univemity News, Monday, OcTogcg lO, I98g 
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transtnitters which have limited radius are deugoed to 
serve a city and its surroadings. This will s^rve the 
local community much more efTcctivcly than what is 
possible now, Thus the AIR will have a national, regio¬ 
nal and local channels. The national and regional 
channels will be on medium and shortwave, while the 
local channel will be of FM transmitters. 

As far as Doordarshan is concerned, there has been 
considerable expansion during the last five years. The 
signals now reach almost all parts of the country, but 
the number of TV sets arc very few compared to our 
needs. Also except for few metropolitan centres wchavc 
only one channel and it is very difficult for a commu¬ 
nicator to get his programmes into the network. Our 
planners had visualised that the Doordar&han should 
be used in a big way in the field of education. Hosvcver» 
these plans have not succeeded to the extent visua¬ 
lised. While the Doordarshan docs telecast educational 
programmes, some of them specially prepared for uni¬ 
versities in collaboration with the UGC, very few are 
able to watch them, particularly because most of these 
programmes are telecast during the day when students 
arc busy in their classrooms However, the audio- 
visual medium is becoming more popular and it should 
be possible for us to exploit ft. With the launching of 
the latest satellite in the INSAT scries, wc should ex’ 
pect the TV to have national and regional channels 
covering more areas. A1 so it should be possible for us 
to prepare special programmes for specific audiences 
uhjch could be vievved through the VCRs. The VCR 
can serve as a useful aid to communicators 

The mass media in the country can be effective only 
if there is enough investment in human material. Un. 
fortunately this has been lacking both in the public as 
well as private sector. Till recently journalism was not 
an ailractivc career for >oung people who came out of 
the universities, Also scfvtcc in the radio and televi¬ 
sion did not attract many. Very little attention was 
given to the trainee journalists by the newspapers. It is 
true that there arc many journalism schools. But there 
is not much of infcraciion between the journalism 
departments of the schools and the newspapers. The 
communication faculty hardly have the resources to 
meet the sji^cial needs for training communicators. 

With newspapers becoming more and more econo¬ 
mically viable, they arc also able to attract better talent 
to the field of journalism. Tlic steps taken by the 
Government, like the Wage Board, has improved the 
working conditions for journalists. But to attract real 
talent, newspapers should pay much more than the 
minimum. Today some newspapers and magazines arc 
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offering five figtiiB salaries. You see Editors and Assis¬ 
tant Editoirs in their thirties and forties, and not the 
balding and grey eminences. 

The Government has been conscious of the inputs 
that are necessary for the development of human 
material in the country. Therefore, one of the first tasks 
of the present Government after it was elected to power 
was to set up a Ministry of Human Resource Develop¬ 
ment and give education a new orientation. The new 
education policy seeks to ensure that higher education 
provides people with an opportunity to reflect on the 
critical social, economic, cultural, moral and spiritual 
issues facing humanity. It seeks to harness higher 
education to national development tasks through dis¬ 
semination of specialised knowledge and skills. The 
national education policy seeks to effect all round im¬ 
provement in the 150 universities and about 5500 
colleges in the country by consolidating as well as ex¬ 
panding the facilities in the existing institutions. The 
policy also aims to redesign the courses and pro¬ 
grammes to meet the demands of specialisation. All 
these would involve a lot of changes, structural as well 
as in teaching and evaluation procedures. 

Human nature is such that it resists change. Old is 
always gold. It is for communicators to evolve stra¬ 
tegies to see that the changes that are being sought 
to be brought about are accepted by one and all. You 
will have to identify the different groups understand 
their doubts and try to clear them, individually or 
collectively. You have to identify the medium through 
which you can approach them with your messages. 

By experience. I can tell you that there is no rough 
and ready formula. The situation is different from 
State to State and region to region. The media that 
are available to a person in Bombay or Madras are not 
accessible in a place like Jammu or Srinagar. What 
motivates a person in Delhi to move fast may not make 
any impact on someone in Nagpur. 

You have to understand your audience and the 
strength and the weakness of the media that is accessi¬ 
ble to you and work out your strategy accordingly. 
However, remember two things : Firstly, we commu¬ 
nicators, should look at our problems keeping in mind 
(he common concerns of India as a whole. And also 
keep in mind that every citizen has the right to be 
informed, the right to choose and the right to be 
heard. □ 
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Public Relations in Educational and 

Research Institutions 

Nlmal Singb* 


The Association of Indian Universities (AlU), in 
collaboration with the Tata Institute ofSodal Sciences 
and Bharatiya Vidya Bhawan, Bombay, organised a 
Group Discussion-curn'Orientation Programme for 
Public Relations Officers working in educational and 
research institutions from 7th August to I2tb August, 
1988. About 50 persons including Public Relationi 
Officers. Assistant and Deputy Registrars incharge of 
PR activities in universities. Deans of Students, Heads 
of Publication Divisions and PR men in CSlR labora¬ 
tories and Agricultural Research Stations, participated 
in this programme. 

Mr. Ram Mohan Rao. Principal Information 
Officer, Press Information Bureau, Govt, of India, 
inaugurated the programme. Mr. Narsimha Reddy 
and noted Public Relations practitioners like Mr. Anil 
Basu moderated different sessions. Prof. M R Dua 
and Prof. Pillai, from Indian Institute of Mass Com¬ 
munication, New Delhi and Prof. Bashiruddin, Head 
of Department of Journalism, Osmania University, 
Hyderabad were the Chief panelists. The topics dis¬ 
cussed at length were Modern Technology in Public 
Relations, Development of Academic Corporate Cul¬ 
ture, Visual Communication, Media Relations, Public 
Opinion Research Specialised News, Advertisement 
and Publicity 

At the conclusion of deliberations, the Group sug¬ 
gested the following guidelines for development of 
public relations activ ities in educational and research 
institutions. 

Public Relations 

The following dehnition of Public Relations was 
adopted as more workable : 

'"Public Relations is a management function of a 
continuing and planned character, through which 
public and private organisations and institutions 
seek to win and retain the understanding, sympathy 
and support of tho.se with whom they are or may 
be concerned by evaluating public o|»nion about 

* Ptdflic Relations Officer^ Indian Institute of 
Techntdogy, New Uelhi~i}Q0l6, 
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themselves, in order to correlate as far as possible, 
their own policies and procedures to achieve by 
planned and widespread information more produc¬ 
tive cooperation and more efficient fulfilment of 
their common interests." 

It, therefore, is "an art of dealing with the com¬ 
munity through a two-way communication process 
so as to create and sustain human understanding 
between an organisation and its publics towards 
promoting an idea, an action, a service, or a 
product". 

Eight basic elements emerge from the above defini¬ 
tion of public relations. They are (!) An organisation, 
(2) The community—inicrnal/extcrnal, (3) Ideas, ac¬ 
tions, services or products. (4) Messages. (') The 
media and communication, <6) Human understanding. 
(7) Feedback, and (8) The result ; Change in the 
behavioural attitude. 

The entire Public Relations practice is dependent 
on these key parameters, each of which needs a detail- 
ed study. 

Job Profile of Pabtic Relations Officer 

One of the problems confronting the Public Rela¬ 
tions profession in India in general and in Indian 
Universities in particular, is the lack of a defined job 
profile of a Public Relations Officer. As a result both 
related and unrelated odd jobs arc entrusted to him. 

In fact the functions of a Public Relations Officer 
in Indian Universities are four fold : It invoices the 
role of an Analyst, an Adviser, an Advocate and an 
Antenna. 

The Analyst 

It is the primary responsibility of a Public Rela¬ 
tions functionary to analyse the situation of an organi¬ 
sation which includes the attitudes, opinions of the 
people and their problems In a way it is a process 
of ‘Pulse reading* of the public. 

The Adviser 

Based on the situation analysis and problems ideali- 
UNivfiRsiTY News, Monday^ October 10,1988 



led, the ^abiic RetatioM l^uoctidbary hai to fonnuiate 
a policy of action or programme for solving the pro*' 
blcms confronting the organisation and improving the 
relations with the people. The policy and programme 
as designed by Public Relations Officer arc placed 
before the rnanagement as an Adviser for approval. 
This is the second step in the job profile of Public 
Relations officer. 

The Advocate 

The advocate is one who speaks for or supports an 
idea, a way of Iifi.% etc. The Public Relations Officer, 
has, therefore to be considered as an advocate who 
not only speaks for the university but also implenients 
Public Relations policy through various tools of public 
relations. This becomes the most important aspect of 
organisation's Public Relations activity. It is the 
communication stageof Job Profile. As an advocate the 
Public Relations Officer has to implement Public Rela¬ 
tions programmes through the various communication 
channels. 

The Antcima 

The dictionary meaning of an antenna is an aerial 
used in sending and receiving electromagnetic waves. 
Public Relations Officer, therefore, acts as an antenna 
for his university. The role of an antenna, though 
very important in an university, is very much neglec¬ 
ted. Public Relations Officer as an antenna must 
evolve a system of collecting and feeding correct feed¬ 
back information to the management from time to time 
to adjust its policies and programmes according to the 
wishes of the people. 

The entire edifice of Public Relations Officer's role 
is based on the above four key parameters They arc 
the 'Tour Key Pillars' on which the Public Relations 
Deparlment stands very firmly to serve the organisa¬ 
tion. 

FancUons 

The functions of Public Relations Officer were 
summarised at follows ; 

1. To finalise Public Relations objectives and 
programmes in line with the broader policies of 
the university 

2, To prepare annual Public Relations budget 
and action plans on the basis of Public Rela¬ 
tions objectives and ensure they arc carried 
out as scheduled within the approved budge¬ 
tary allocations. 

UmvBRaiiY Monday^ Octo er 10,1988 


1 To prepare annual programme for media and 
allied activities: 

A. External Public Relations 

Newspapers, Radio, Doordarshan, Films, 
Exhibitions, Publications, Traditional Media, 
Spoken word-roeel/ngs, seminars, Advertising, 
and Photographs. 

B. Internal Public Relations 

House journals. Bulletin Boards, Training in 
Public Relations, Trade union relations. Face- 
to-face meetings, Annual Reports to the Staff, 
Manuals, hand books, facts at a glance to the 
employees, Suggestion box, Films, audiovisual 
aids for employees. Mechanism of collecting 
internal feedback information. 

4. To keep abreast of developments in the politi¬ 
cal. economic, financial, industrial, social, 
ecological, cultural, fields, etc., and advise the 
management from time to lime of such develop¬ 
ments as arc likely to have a bearing on the 
university's present and future growth. 

5. To maintain cordial media relations with the 
press, radio, television and other media units 
of the Government of India such as Press 
Information Bureau, Directorate of Advertis¬ 
ing and Visual Publicity, etc, 

6. To maintain close liaison with the Information 
and Public Relations Departments of both 
State Governments and Union Territories. 

7. To maintain close rapport with opinion 
leaders like M.Ps, M.L.As, and trade unions. 

8. To develop relations with National and Inter¬ 
national Organisations and Universities in 
India and abroad for collaborative arrange¬ 
ments in exchange of students and Research, 
Development and other collaborative Research 
Projects. 

9. Utilization of paid media i.e. All advertise¬ 
ments of the Institution be through P.R.O. as 
he cannot only economise on space consump¬ 
tion in media but can also maintain an accepta* 
ble style of publicity, 

10. Liaison with Government agencies/funding 
agencies for adequate funds. 

11. Liaison with public, parents/schools/colleges- 

12. Liaison with similar institutions/universities 
within the country and outside for exchange 
of Research Scholars and Research findings. 
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n. Arrange exhibUioo/fain, teotut^, teminars> 
s}rmposm, etc-, to mobilise favourable image. 

14. Arrange all publications of the Institute like 
Annual Report, Prospectus, Courses of Studies, 
Freshman's Guide and literature, hand ouUf 
bills, etc., and their storage. 

15. Maintain photographs Library. 

16. Maintain Library of films and audio visual 
material. 

17. To act as an interpreter between scientists and 
the general public. 

18. Receive all VIPs and national and interna¬ 
tional dignitories, show them around and 
arragc their stay and other comforts. 

19. Communication within through Newsletters/ 
Notice boards, etc. 

20. Grievance handling i c. receiving complaints 
and passing on to appropriate authorities for 
redressal. 

21. Services such as management of Guest Houses/ 
Transport, Air/RaiI/Bus bookings and arrang¬ 
ing group tours at local, national & interna¬ 
tional levels. 

22. To develop relations with industry and busi¬ 
ness orgaoisatioas/bouscs to improve accepta¬ 
bility of the graduates and incorporate their 
ideas in our educational system as feedback 
and improve courses of study. 

23. To organise plant tours, open house prog¬ 
rammes. 

24. To design, produce and distribute university/ 
insiiiute’s Annual Report. 

25. To maintain a data bank of employers, em¬ 
ployment agencies, and arrange placement of 
Students, wherever possible. 

26. To conduct employee relations programmes 
by running house journal, and other in house 
communication methods. 

27. To maintain 'Bulletin Board' by feeding it 
regularly with the latest employees oriented 
material. 

28. To maintain close rapport with media and 
professional organisations such as Public 
Relations Society of India, Press Institute of 
India, Press Clubs, Advertising Clubs, etc. 

29. To submit periodical Public Relations reports 
to the management on the activities and 
achievements of Public Relations Department. 

30. To i^omote corporate identity of the 
ttiilversity. 


St. ito give dlue coverage to commuolty retatlohs 
programmes of the university, 

32. To promote productivity by motivating 
employees. 

33. To predict future trends and counsel the 
manageroeot on preventing conflicts and 
misunderstanding with the policies of the 
authorities and interests of the public. 

34. To collect and compile information from 
various sources within the organisation for 
dissemination both to the internal and exter¬ 
nal publics. 

35. To maintain cordial relations with the Heads 
of different Departments within the university, 
faculty, staff and studeots. 

36. To indentify problems confronting the manage¬ 
ment and solve them through Public Relations 
techniques and service oriented schemes. 

37. To hold conferences, press tours and write for 
the media, through press releases, articles, 
features, success stories, radio talks, TV scripts, 
etc. 

38. To write, edit and produce corporate literature 
such as house maga.i!ine3, annual reports, 
haodbooics, leatlets, pamphlets and other 
Public Relations publications, 

39. To inculcate the importance of Public Relations 
among the employees by conducting short term 
training. The concept “Lvery employee is a 
Public Relations person” ivas to be populari&cd. 

40» To organise public meetings, seminar*, work¬ 
shops, discussion groups for the institution/ 
university, 

41. To organise exhibitions and other outdoor 
publicity programmes 

42. To organise film festivals and film shows and 
Annual Student Festivals, etc. 

43. To furnish press clippings to the top manage¬ 
ment as appeared in the daily press and 
periodical press and maintain the 'Press 
Clippings' album. 

44. To organise ‘'Integrated Public Relations 
programme" based on the principle of relation¬ 
ship between the imernal and external publics 
for interaction on a single platform with the 
four segments of publics : (1) Managerocni 
(top management), (2). Employees, (3) Indus- 
try/Biisiness Houses, (4) Opinion leaders— 
Pf^s, legislators, trade union leaders, etc. 

plan for emergencies and run control rooms 
in crises to feed information—Natural calami¬ 
ties, accidents, etc, 
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46. To evaluate Public Relations campaigns and 
Public Relations programmes to assess their 
utiUties. 

47. To release advertisements and run Ad cam¬ 
paigns, by keeping close liaison with Ad 
agencies. 

48. To maintain ‘Government Relations’ by 
keeping contact with Officials who matter for 
the organisation. 

49. To furnish regular “Feedback Information ’ 
on policies and programmes of the organisation 
as reflected in the media, and as obtained from 
opinion leaders internal and external publics. 

50. To run the administration of Pubfic Relations 
Deparrment and lead the team by motivating 
them in reaching Public Relations goals 

51. To organise photo coverages and maintain 
Record Album of ihe activities of the orga¬ 
nisation. 

The Public Relations Manager is the “Eyes and 
Ears” of both the management and ihc publics concer¬ 
ning to the organisation. U is the primary role of 
Public Relations Manager to interpret the views of the 
top management to the publics and the reactions of 
Ihe public 10 the top management. 

Desfgaarioa aod .Slafus PR Os 

(1) The work of Public Relations Otficer in all the 
universities combmes manifold functions enumerated 
above. In most of the universities the position of 
Public Relations Olliccr Is of junior ollicer in the 
management hierarchy. It is. therefore, necessary 
that his designation in all the universities should be 
changed to Chief Public Relations Ofliccr or Director 
of Public Relations on the lines of Director of Physi- 
cal Education 

(i) By the very nature of work of the Chief PuM-'c 
Relations Ofliccr, it is csscniial that he should 
be independent and answerable to the Vice- 
Chancellor only It was learnt in the course 
of discusskm that Public Halations Oflicers in 
some universities are working under olTicers 
other than the Vice-Chancellor This is highly 
unsaiisfaciory stale of affairs as it impinges 
upon his role of independent advice, it was, 
therefore, recommended that the Pubic 
Relations Ofliccr in all the universities should 
be directly under the Vice-Chancellor, and if 
his status is not equivalent to that of the 
Registrar, it may be brought at par with him. 

(2) Membership of the Executive Council, Board 
of Governors, Senate, Finance Committee and all other 
Committees, etc. 

Under the Act Statutes of various universities, the 
Public Relations Ofliccr is not a member of above 
committees. This is a paradoxical situation which 
has to be remedied by designating the Public Relations 
Offleer as a member of all these Committees. It is, 
therefore, necessary that the Public Relations Officer 
along with the Registrar be designated as non-ix)/f«ir 
members of the Executive Council/Board of Managc- 
mirat/Governing Body, Senate and all such bodies of 
fbe Uftiversities, 


(3) Training facilities for staff of Public Relations 
Departments : 

(i) At present the staff available to Public 
Relations Officer in various universities are 
locally recruited without any proper screening 
and initial training or inservice training what¬ 
soever. Consequently, the staff available is 
quite often not upto the mark to render 
efficient and effective supportive role to the 
Public Relations Officer. A system must be 
evolved under which initial recruitment should 
be after proper screening. The Public Relations 
staff to be recruited must have some back¬ 
ground in Public Relations and journalism. 
They should be given prehminary framing 
coupled with on the job training. There should 
also be regular system of in-service training 
to keep tficm abreast of the latest Public 
Relationsand management techniques. 

(ii) The U.G.C. has established Academic Staff 
Colleges all over the country where newly 
recruited teachers as well as other teachers are 
to be given orientation re-orientation training 
in vaijous aspects of ibeir acaJe.mic fields. 
Since these very teachers become the Heads 
and Chairmen of the Departments and shoul¬ 
der (he responsibility of Public Relations 
dealing with various kinds of public, it is 
necessary ihat a short term course may be 
added on Public Relations aspects for such 
teachers to enable them to discharge their 
duties as Heads Chairmen more efficiently. 

(ili) Ultimate aim should be to establish a central 
University Adminislraiion Staff College where 
middle and high level Public Relations Officers 
along with the administrative staff may be 
imparted initial training and later on exposed 
to refresher and reorieniaiion programmes 

(4) Computerisation : Due to growing complexi¬ 
ties and . increase in volume of sfafisfical and publica¬ 
tion work, compulcrisation of Public Relations 
Department is becoming necessary. Moreover, the 
publications arc the basis for any effective information 
system. It is. therefore, necessary that the computers 
are introduced particularly in the field of Public 
Relations & Publications which will ensure prompt¬ 
ness, speed and an efficient management infortnattoa 
system, U is recommended that for the smaller 
institutions-universities, PC AT and PC XT be 
provided and the larger universities be provided a 
regular computer for (he Public Relations department 
along With Laser Printer and Desktop publishing 
systems. 

The expenditure involved in computerization should 
be met under the plan assistance or outside plan 
allocation as a special grant. Experience has shown 
that unless funds are provided for the total set up i e. 
for the computer, aircondilioning, stabiliser, furniture 
and (he technical manpower, etc. the introduction of 
computer docs not achieve the desired results. 

(5) Zonal Workshops : It was also suggested that 

spiecialised workshops be conducted on zonal basis to 
make specialised study of various problems of 
the Public Relations Departments of educational 
institutions. □ 



From Gmieration to Generatioii 


Or. V.S. AnuiachalaBi, Scieotific Adviser to tbe Gnloo Defence 
Minister who delivered the Coovocatioo Address at the 25th Aoimal 
CoQVOcatioo of the Indian Institute of Technology, Madras said, 
“a genemtion is a mere hattalioB in the army of scieatUts and 
engineers, hot they can be refn^entative of the society at that time, 
and of its hopes and aspirations'*. VthiU citing the contribution of 
his generation, he said, *‘ia a single generation, we have nartured 
and hnilt up a strong base of scientists and engineers working In a 
wkte spectrum of d^ipllncs. Very few nations can boast of mich 
a base and snrely not the conntries that langoished under colonial 
rule for c^turies**. He went on to say, *'£ven if we consider this 
achievement as a modest success, we can still benefit If we do not 
lose the generated manpower to other pursuits or even to other coun¬ 
tries. For this group is ns precious to the nation as the soldiers 
that guard her frontiers. Oar mandate in eogtoeering and techno. 
logy can only be realised with such groups and those that blossom 
ftora them.*’. Excerpts 


graduated from our universities in 


A generation is a mere batta¬ 
lion in the army of scientists and 
engineers, bat they can be repre¬ 
sentative of the society at that time, 
and of its hopes and aspirations. I 
can talk about this] generation with 
some authority as I am part of it 
and have experienced all the emo¬ 
tions that compete for attention. 
But time has smoothened some 
rough edges, coloured them more 
evenly and even erased some; still 


thebtc fifties. India, then was indc. 
pendent for about ten years and 
Panditji was at the pinnacle of his 
power. Some HTs had already 
started and many massive, mind- 
boggling industrial projects were 
in full swing. BbUais and Bhakra 
Nangals were all being built and 
they were the heady days for large 
oation-buiiding programmes, ft 
appeared as though we wanted to 


awakening, in the entire area of 
science, engineering and technology. 
The nation then talked of not only 
building dams and factories, but of 
setting up science laboratories for 
the then unfolding sciences to be 
explored and their technologies 
exploited. The ideology of the 
transition was radical, aiming to 
destroy the old order of poverty and 
ignorance, it assumed as if there 
were no limits to what science and 
technology could do. 

One such programme was the 
development of nuclear energy in 
the country. The driving force 
for this programme was the great 
afUctanado of science. Pandit 
Nehru, and in Dr, Homi Bhabha 
he found a fellow dreamer capable 
of transforming the dream to reality. 
I shall talk of this programme ?n 
some detail as it uniquely depicted 
things that were then happening in 
the country and also because of its 
size and scope. As programmes 
go, it was a complete programme 
There was something in it for every¬ 
one; for the theoreticians, experi¬ 
mentalists, engineers and technolo¬ 
gists of various hues. More than 
these, it marked a true revolution 
in the way science, engineering and 
technology was pursued in the 
country. 



there is a compulsion to talk; for 
to talk is to share. As I relive 
the past, lam glad. I am very glad 
of those uncomplicated times when 
options were few and challenges 
were sctf-gencTaicd. 1 would not 
wish it to be diflferent, for my wish 
for something chailenging to work 
on is perfectly fulfilled. 

What, then is so unique about 
my generation ? My generation 

$ 


catch up for all the years of inac¬ 
tion. ft was also a decade of 
engineers, and there was a scarcity 
of them. The country hungrily 
devoured all those our universities 
could produce. 

There was something unique 
about this industrialisation. It 
wasn't like the Industrial Revolu¬ 
tion England passed through some 
centuries back; it was like an 


The programme was gigantic in 
its voracious appetite for scientists 
and engineers. Literally, hundreds 
were recruited and given assign¬ 
ments with built-in challenges and 
opportunities. There was a fresh¬ 
ness of approach; plans were dis¬ 
cussed thread-bare and everybody 
was a member of the team. Lven 
fresh engineers were made to feel 
at home and seniors talked to them 
as equals and not as subordinates 
who need years of guidance and 
control. This was not so then in 
many other institutions of the 
country. Many had aged without 
sjuurkte, and some reflected truly 


UmvuTt NEWS, Mohdai^ Octobbr 10,1988 


tiie colonial erosion of setf'Confi- 
deoce, tufTered over decades. 
Today 1 find it difficult even to 
recreate the atmosphere then pre¬ 
valent in many of our institutions. 
Position-based power stunted inte¬ 
llectual growth. It was as if only 
seniority mattered. Mindless obe¬ 
dience even on intellectual matters 
was taken as discipline. The best 
one could hope for was to be taken 
as an assistant and work one's way 
up- Bhabha changed all that by 
saturating the Jaboralorics and en¬ 
gineering halls with young gradua¬ 
tes appointed at the very start as 
officers. Jn a sense, my generation 
was also the first to feel “free”, 
from the strong and addictive de¬ 
pendence on the West. Wc were en¬ 
couraged to think independently and 
were free to w'ork: to design and 
develop equipment and systems 
and also to perform exciting experi¬ 
ments involving costly and ever sca¬ 
rce equipment. When I look back, I 
doubt whether we would have been 
that free even at many well endo¬ 
wed Western laboratories. Some 
of our colleagues who were there 
confirmed our luck; it appeared 
some experience and seniority were 
needed before one was let near 
costly experiments. This was at a 
lime when in other places in the 
country, you needed pcrmi.ssion 
from seniors even to switch an 
oscilloscope on \ 1 remember young 
colleagues, barely out of college, 
designing plutonium processing fa¬ 
cilities and others building state-of- 
the-art neutron diffraction cameras, 
or carrying out clever but very 
laborious experiments on elemen¬ 
tary particles. The controlling 
hierarchy was minimal. Some of 
the seniors were indeed educated 
in the West, but It was well after 
the Second World War when the 
West itself was in transition and 
they thus also truly represented a 
new breed. 

There were many visitors then 


to ^mtmy. There was the irresis¬ 
tible ane^otcr, George Gamow, 
and many famous professors from 
US, Britain and other European 
countries lecturing in the weekly 
coHoquia at the Old Yacht Club. 
There were visiting scientists and 
mathematicians from Japan and 
Europe spending extended periods 
of stay at the Atomic Energy Esta¬ 
blishment and the Tata Institute of 
Fundamental Research. When I 
look back, I am surprised by the 
quality of visitors we had then, 
and also by the free and very open 
interaction it ensued. This was 
important to us, the young scien¬ 
tists, in confirming the universality 
of science as also in reassuring our 
own competence. We were thus 
kept very busy W'ith libraries, dis¬ 
cussions, laboratories, lectures and 
long hours of work. May be we 
were (00 young to be frustrated, 
and perhaps it was too early. Only 
later would it dawn on us that sol¬ 
ving science and technological pro¬ 
blems was only a small part of 
solving our nation's economic and 
social ills. We assumed that with 
proper linkages which appeared 
then easy to establish, »:ience and 
technology could wipe out all the 
centuries old ignorance and pover¬ 
ty. We did not at that time ask 
for more from the nation, but only 
wanted her support and commit¬ 
ment to continue. It is this hope 
that kept us in the country. True, 
wc all went abroad ; to the 
national laboratories of the United 
States and Europe and also to the 
universities of the West. But most 
of us returned, for wc were impa¬ 
tient to continue the expcrimcDts 
left behind at home. There was so 
much to do and staying away did 
not appear as a nice thing to do. 
At last what was happening in 
Bombay started having its rever¬ 
berations in other parts of the 
country as well. Slowly, almost 
imperceptibly at first, but steadily 
other places too became active 


with new enthusiasm. New pro¬ 
grammes were getting enunciated 
as also the new way of doing 
things. Often I wonder whether 
this was not the true Bhabha Effect 
and not that phenomenon seen in 
cosmic ray showers! 

These were the groups that 
provided the first crop of science, 
engineering and technological 
manpower to the nation after in¬ 
dependence. They would also be 
the first to encounter the problem 
of harnessing science and techno¬ 
logy for industrialisation; not as 
mere transfer centres for foreign 
know-how, but for transforming 
indigenously generated knowledge 
as technologies. The choice was 
made on many new technologies; 
for old technologies were too gran- 
doise, too stable and inflexible. 
It was felt quite correctly that only 
with new technologies could we 
ever hope to run away from debi¬ 
litating poverty and hopelessness. 

How have we fared ? Were we 
successful in all what we wanted to 
do, or did we fail totally or at least 
in parts ? But, then how do we 
measure success ? Do wc measure 
it by the small-term economic 
gains, or the long-term competence 
build-up ? Or do we postpone the 
day of judgement, leaving it to 
posterity to decide ? For success 
has its rules. 

If We view all we did as the 
nation's contributions to build a 
strong scientific and technological 
base, then we have succeeded be¬ 
yond even our wildest expectations. 
In a single generation, we have 
nurtured and built up a strong 
base of scientists and engineers 
working in a wide spectrum of dis¬ 
ciplines. Very few nations 
boast of such a base, and surely 
not the countries that languished 
under colonial rule for centuries. 
It is this group of people who 
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trao&form^ the country from the 
underdeveloped to an almost deve¬ 
loped nation. Perhaps, the Chinese 
did it too : but they could not have 
done it as painlessly and as spon¬ 
taneously as we did. Even if 
we consider this achievement as 
a modest success, we can still 
benefit if we do not lose the 
generated manpower to other 
pursuits or even to other countries. 
For this group h as precious to 
the nation as the soldiers that 
guard her frontiers. Our mandate 
in engineering and technology can 
only be realised with such groups 
and those that blossom from them. 
Scientific and technological know¬ 
ledge is often called ‘‘inalcrial know¬ 
ledge*'. It is expected to generate 
wealth or welfare in the long and 
short run. Failure to do so is often 
attributed to be the very failure of 
science and technology. How do 
we measure success in this scale, 
then ? Perhaps, we could have 
done better: far better. Many more 
nuclear power stations could have 
been built, our production of cn- 
gineenng commodities multiplied, 
and communications system impro¬ 
ved; may more engineering mar¬ 
vels with strong social overtones 
could have been attempted. The 
list appears almost endless. We 
have failed in all these. Have wc 
then really failed in our tryst with 
science and technology ? 

Our successes in developing 
scientific manpower and knowledge 
base coupled with a failure to fully 
harness the potential of engineering 
and technology can be directly 
attributed to the society in which 
the transformation took place. 
Putting it succinctly, the society at 
large was not ready for the de¬ 
mands these new disciplines made. 
A competent, dedicated and quality 
conscious industrial l:^se was mi- 
saiog. The common man was ig¬ 
norant and poor to support this 
base through his work or purcha¬ 


sing pow^. This t>ase could have 
evolved, if the country were expos¬ 
ed to industrial revolution earlier, 
or even to international trade in 
these areas. Both were missing in 
our society. The only alternative 
left was for the laboratories and 
institutions themselves to set up or 
encourage the building up of com¬ 
petent industrial base. This, many 
attempted not very successfully. 
The competing priorities on resour¬ 
ces stunted such attempts. Often, 
dedicated production centres which 
were set up depended solely on 
such super-star technologies for 
their sustenance and were thus not 
cost-competitive. While wc could 
compress generations in building 
scientific manpower, we could not 
do so in production engineering. 
Adam Smith was right at least as 
far as India is concerned : it takes 
generations and an unfolding in¬ 
dustrial culture to become an in¬ 
dustrial nation. Meanwhile tech¬ 
nologies became obsolete replaced 
by more modern ones which pro¬ 
mised more. We arc thus exposed 
to some unenviable options: 
do we continue in the path wc 
bad set years back unmindful 
of new attractions, or do wc aban¬ 
don them as inefTicjcnt and plunge 
head-long into the new technolo¬ 
gies, which, truth to tell, promise 
more ? The one consolation in this 
is that we are not alone. Even the 
mighty Soviet Union occasionally 
feels lost out in such choices. 
While she was busy building large 
main frame computers, the rest of 
the world has moved to small per¬ 
sonal computers. The flexibility, 
versatility and the market potential 
has made main frantc computers 
as obsolete and uneconomical to 
maoufacture and use. China seem¬ 
ed to have bad more limited goals 
in her programmes on nuclear 
energy. She has used this t^hno- 
logy to become an important 
military power, but not an econo¬ 
mical one. Until recently, there 


were no nuclear power reaetdrs ih 
China. She seemed to have achie¬ 
ved her nuclear capability by buil¬ 
ding a cocoon of industrial base 
unmindful of economics. 

Our experience in agriculture is 
different, and hence interesting. 
The industrial base required for 
disseminating green revolution was 
relatively unsophisticated in the 
areas of fertilizers and pesticides. 
Originally the country imported 
these until her infrastructure was 
built up. The water management 
systems were already built up imme¬ 
diately after independence. But what 
is unique is the user participation 
of population at large. It is this 
demand-pull that provided the 
necessary push for a largo scale 
blossoming of the green rcvidulion. 
This experiment is \vorih a closer 
scrutiny, for it has many 
ingredients to tell us as how the 
need to have generations of train¬ 
ing was overcome, 

Where do wc go from here ? 
Science and technology by their 
very definition ooze optimism. If 
wc have failed once, no matter wc 
should try again, this time learning 
from our failures. VVe have come 
a long way from those heady days 
of the Ji flics. Wc now look at 
science and technology less emo¬ 
tionally and with an economic 
sense as well. The country's infras¬ 
tructure has also been built up, 
again not as much as wc desire, 
but at least loan extent for addres¬ 
sing new challenges. The popula¬ 
tion is also becoming conscious of 
wbat technologies can do, and is 
asking for marc. Sophisticated 
technologies are no more the exclu¬ 
sive prerogatives of the costly 
military systems. Toys have micro- 
processors, garments, memory 
alloys and cooking ovens have 
microwave tubes. Thanks to the 
new materials revolution in semi- 
conductors, wc have now chips for 
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every thing; to add» to substract, to 
play, to read and even to think! This 
provides us with another oppor¬ 
tunity for our nation to push her¬ 
self forward. For these technologies 
beckon with possibilities to over¬ 
come many of the social inequali¬ 
ties still prevalent in our society. 
For instance, computers and com- 
munreation systems are ideally 
sviited for educating our millions 
as the genetically derived seeds arc 
for the drought prone agriculture. 
The market is there, the base is 
almost ready; what then is missing? 

This lime. I fear it is going to he 
the people People who can think, 
who can lead, who can inspire and 


more than anything else, work 
unstintingly. Unfortunately, many 
potential leaders of technologies 
are leaving our shores and are 
inspired by the revolution in far 
off lands. They are discouraged 
by the poverty of the land and by 
the apparent hopelessness in every¬ 
day life. They wonder whether we 
can encourage and sustain the pur¬ 
suit of technologies in this country 
at all. But a generation just before 
yours stands out and beckons. It 
talks of the mountains climbed, of 
the rivers and deserts crossed to 
take the nation where she is today. 
Borrowing from Jessie Jackson, we 
can say that we might have been 
born in a slum, but the slum is not 


born in us. What better challenge 
is required than a continuation of 
this dream. 

But why should this dream be 
on technology ? Here, I quote from 
the famous physicist Freeman Dy¬ 
son : ‘‘Technology is a gift of God, 
After the gift of life it is perhaps 
the greatest of God’s gifts. It is 
the mother of civilisations, of arts 
and of sciences...Technology con¬ 
tinues to grow and to liberate man¬ 
kind from the constraints of the 
past”. I therefore say with the poet 
Yeats, ‘T have spread my dreams 
under your feet; tread softly because 
you tread on my dreams”. □ 
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Teaching and Evaluation at 
University Level 


A twoday Workshop on “New 
Concepts iri Teaching and Evalua¬ 
tion at University Level” was join¬ 
tly organised by the Gandhigram 
Rural Institute (Deemed Univer¬ 
sity) and Avinashilingam Institute 
for Home Science and Higher 
Education for Women (Deemed 
University) on 10th and lUh Sep- 
temher 1988 at Gandhigram Cam- 
pu5. The inaugural session of the 
Workshop was chaired by Prof. 
Devendra Kumar, Vice-Chancellor, 
Gandhigram Rural Institute while 
Dr. Rajammal P. Devadoss, Vice- 
Chancellor of Avinashilingam Ins¬ 
titute for Home Science and 
Higher Education for Women 
delivered the keynote address. 

The Chairman, in his intro¬ 
ductory speech, highlighted the 
problems of students related to 
examinations, judging the abilities 
of students in 3 hour examinations, 
ever soaring examination fees, only 
50% to 60^,, passes, affiliated 
college system, etc. To overcome 
such problems the Chairman stre¬ 
ssed the need for the Deemed 
Universities to work as the path 
finders to promote the aspirations 
expressed in the National Educa¬ 
tion Policy in Higher Education. 
He urged all participants to con¬ 
tribute, practicable, forward look¬ 
ing and innovative ideas for result- 
oriented action programmes. 

Dr. Rajammal P. Devadoss, in 
her keynote address said that 
according to the New Education 
Policy, Higher Education should 
provide opportunities to all con¬ 
cerned to reflect critical socio¬ 
economic, cultural, moral and 
spiritual issues facing people and 
the nation. Education, through 
the knowledge and skills it furni- 
should facilitate national 
development* 


She said that urgent action was 
needed on the following to pro¬ 
mote the quality of education : 

(1) Revise and recast our sylla¬ 
buses and educational programmes, 

(2) Improve the methods and 
approaches to teaching, 

(3) Introduce effective exami¬ 
nation reforms, 

(4) Promote research activities, 

(5) Bring out publications, and 

(6) Plan for continuous teacher 
irnprovcmcnl programmes. 

Dr. Devadoss also referred to 
the actions initiated by the Govern¬ 
ment of India for : Improving pay 
and service conditions of teachers: 
Improving the system of selection 
of teachers, their accountability 
and performances: Increasing the 
number of Autonomous Colleges: 
Starting Indira Gandhi National 
Open University (IGNOU); Desig¬ 
ning new courses; Strengthening 
Research and Development; Im* 
j^oving efficiency of teaching 
through inslallation of Computers; 
Supplying colour T.V. sets to 
about 2000 selected Colleges in 
phases during the Seventh Plan 
f^riod; Setting up a National Tes¬ 
ting Services (NTS); and Establish¬ 
ing new Rural Universities, etc 

In conclusion, she observed 
that the Univcriitics should become 
a part of the community and be 
involved in all activities of educa¬ 
tion—be it Operation Black Board, 
Secondary Education or Non-for- 
mal Education In fact, she said. 
Universities should be effective 
linkages between the community 
and the education system of the 
country. In addition, they should 


help meeting the aspirations of 
people and prepare them to enter 
the 21$t century as dynamic and 
vibrant citizens of this nation. 

After the keynote address, the 
Director of the Workshop briefly 
explained the mechanics of the 
Workshop. Then all 51 partici¬ 
pants representing 4 Universities, 
after careful deliberations, dcvidcd 
themselves into 5 groups. 

To make leaching purposeful, 
evaluation specific and criterion 
based, flve sample Evaluation Ins¬ 
truments were distributed to the 
Workshop participants for refe¬ 
rence. 

The areas of spcciali/aiion of 
the groups included Teaching 
Languages, Humanities. Sciences, 
Horne Science and Lduc:!iion- 
These groups elected their own 
chair persons and rapporteurs- 

After two days intensive deli¬ 
berations the workshop came out 
With several recommendations on 
(a> Restructuring the syllabus, 
(b) Teaching methods, (ct Esami- 
nation reforms with checks and 
balances; and (d) Teacher Evalua¬ 
tion. 

M;inagcnient and 
Applications of 
Micrographics 

The fourth 'Regional Seminar 
on Management and Applications 
of Micrographics', organised by 
the Microgmpbic Congress (India) 
and co-sponsored by Academy of 
Itifortnalioa Science (AlS): Nation¬ 
al Information Centre for Food 
Science and Technology (NICFCS) 
of the Central Food Technological 
Research Institute (CFTRI), My¬ 
sore and Department of Scientific 
and InduKtrial Research (DSIR) of 
the Government of India under its 
HISS AT programme, was held at 
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ftFTRT, on 25-26 August, 1988. 
Mr. S.K.. Mazumdar, Additional 
Director, CFTRI and Chairman. 
AlS, presided over the inaugural 
function at which Prof. A.N. 
Mahcshwari, Principal, College 
of Education (NCERT), Mysore, 
was the Chief Guest. Dr. V.A- 
Kamath, Chairman. MCI, in his 
welcome addr^s briefly dwelt on 
the aims and objectives of the 
Micrographic Congress and its 
activities, besides the World and 
Indian micrographics scenario He 
made a strong plea for Govern¬ 
ment support for promoting in the 
country this highly sophisticated 
and Hiultifaccied technology which 
is widely used in information 
management and handling in ad¬ 
vanced countries 

At the six technical sessions, 15 
papers were presented dealing with 
the various facets of micrographics, 
its interfaced technologies and the 
newly emerged optical disk techno¬ 
logy. The keynote address en¬ 
titled ‘Role of Micrographics in 
forensic Science’ was delivered by 
Dr P Chandra Sekharan, Director, 
forensic Science Department, Go¬ 
vernment of Tamilnadu. The 
valedictory address was delivered 
by Dr. T. P Sharma, Director. 
Defence Food Research Labora¬ 
tory. Mysore. Some 100 persons, 
including 12 invited speakers and 
75 delegates from various institu¬ 
tions and organisations from all 
over the country, participated in 
the seminar. 

Training Course at 
IIT, Madras 

The Indian Insiimie of Techno¬ 
logy. Madras, recently organised a 
Short-Term Training Course on 
“Form Work and Scaffolding: 
Design and Practical Applications ' 
for Civil Engineers engaged in 
design and construction. The 
Course ^med at imparting know¬ 


ledge in design of formwork and 
Scaffolding Ukiog into account the 
practical, economic and structural 
considerations. It also highlighted 
the procedures involved in plann¬ 
ing and construction of formwork 
and Scaffolding. 

Sambalpur Varsity to Host 
East ZoDO Youth Festival 

Now in their fourth year, the 
Inter-University Youth Festivals 
arc organised by AlU with the 
financial support from the Depart¬ 
ment of Youth Affairs & Sports, 
Govt, of India- The first of the 
four Inter University Zonal Youth 
Festivals will be held at Sambalpur 
University. Sambalpur on 12-15 
October. 1988. Shri J.B. Patnaik, 
Chief Minister of Orissa will 
inaugurate the Fwtivral. 800 parti¬ 
cipants and officials from 40 East 


Zone universities are expected to 
participate in Music, Dance, 
Theatre, Literary Activities and 
Fine Arts competitions. As a 
special feature, group discussions 
and seminars on the life and work 
of Pt. Jawaharlal Nehru would 
also be held during the Festival 
as the youth's tribute on his 
birth centenary. The Festival will 
also comprise impromptu pro¬ 
grammes of music and dance by 
the renowned judges giving a treat 
to the excited youth. 

In order to project the cultural 
values of India it has been decided 
from this year that the events of 
One Act play, Skit, Mime, Group 
Song (Indian) and Fine Arts would 
be required to promote fundament¬ 
al values of unity, integrity, truth, 
devotion, loyalty, etc. and denounce 
obscurantism, religious fanaticism, 
violence, superstition and fatalism. 



INTER-UNIVERSITY YOUTH FESTIVALS 

1988-89 

Zone 

Venues 

Dates 

Contact Cultural 
Coordinator 

East 

Sambalpur University, 
Sambalpur ( Orissa) 

Oct. 12-15, 
1988 

Dr. K C. Dash 

NSS Coordinator 
Sambalpur University 
Sambalpur 

South 

Bharaihidasan Untv., 
TiruchirapalU 

Tamil Nadu 

Oct. 25-28, 
1988 

Prof. H. Md. Salabudeen 
NSS Coordinator 
Bharathidasan Univ. 
TiruchirapalU 

North 

C.S. Azad Univ. of 
Agriculture & 
Technology, Kanpur 
UP. 

Nov. 13-16, 
1988 

Dr. D C. Kulshrestba 
Dean, Students’ Welfare 
C.S. Azad Univ. of Agri¬ 
culture & Technology 
Kanpur 

West 

Devi Ahilya Vishwa- 
vidyalaya, Indore 
(M.K) 

Nov. 20-23, 
1988 

Dr. R.K. Dubey, 

Dean, Students’ Welfare 
Devi Ahilya Vishwavid- 
yalaya, Indore 

National Indian School 

of Mines, Dhanbad 

Jan. 31 to 
Feb 4, 
1989 

Prof. R.K.S. Chouhan 
Dean, Students’ Affairs 
Indian School of Mines 
Dhanbad 
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Maritime iTraiaing 
iDstitote 

Mr. Rajesh Pilot, Union 
Minister for Surface Transport 
recently inaugurated the Shipping 
Corporation of India's maritime 
training institute at Powai in north 
east Bombay. First of its kind in 
Asia, with a regional cour^ on 
planned fleet maintenance and hull 
protection and set up by the Cen^ 
tral Govt, which had approved the 
proposal of the International Mari* 
time Organisation to establish a 
branch of the World Maritime 
University, the Institute will pro¬ 
vide advanced and specialised trai¬ 
ning courses covering specific as¬ 
pects of complex shipping and port 
operations for countries of ifae 
Asian and Pacific regions. 

In addition to Indians, 25 par¬ 
ticipants from ditferent countries 
in the Asia Pacific region would be 
attending the first course. 

UGC Assistance for 
Music Dept, of 
Madras Varsity 

The University Grants Commi¬ 
ssion (UGC) is reported to have 
sanctioned Rs. 40 lakhs to the 
University of Madras for its Music 
Department. The amount would 
be used to replace ihc old instru¬ 
ments and to bring out the several 
old techniques of rendering classi¬ 
cal muaic and to construct a sound¬ 
proof auditorium. 

New Projects for 
lITf Madras 

The Department of Sciencx &. 
Technology, GovU of India, has 
sax^ioned a Project entitled 
'^Development of Lean Bum 
Engine for Automotive Applica¬ 
tion” for a period of two years to 
IlT'Madras at an estimated cost 
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of Rs. 9.15 lakhs- ]&r. B. Kaga- 
lingam, Associate Professor. Mech¬ 
anical Engineering Department, is 
the Prinicipal Investifstor. Another 
project cniiUcd “LPCVD Polycry- 
siallinc Silicon MOSFET Techno¬ 
logy for 3-D Integration*’ for a 
period of three years with a total 
cost of Rs. 36.77 lakhs has also 
been sanctioned by the Deimtment 


Shcr-c-Kashmir University of 
Agricultural Sciences and Techno- 
logy organised a two-week National 
Workshop on Pome Fruits at its 
Krishi Vigyan Kendm/Extension 
Training Centre, Malangpora. The 
objective of the workshop was to 
impart skill to the participants in 
pome fruit production through an 
understanding of the cultural prac¬ 
tices; layout of model orchard; high 
density plantation; concept of 
training and pruning; pre and post- 
harvest technologies; fenih/cr sche¬ 
dule; disease and inscct-pcst control 
potential and limitations of fruit 
marketing; fruit preservation and 
strategies for promotion of pome 
fruit production. 

Sponsored by Govt, of India, 
Ministry of Agriculture, Dcplt. of 
Agricullufc and Co-opcraiion, 
Directorate of Extension, New Delhi, 
the workshop was of immense value 
in increasing the professional com¬ 
petence of subject matter specialists. 
District Horticulture Officers by 
keeping them abreast with the latest 
‘know-how’ in Pome fruit produc¬ 
tion and help in adoption of viable 
appropriate technologies, so that 
the fruits of research and innova¬ 
tions are harvested on farmer's 
field. 

Lectures, group discuss toot. 


of Blectronia, Electronic Commis¬ 
sion. Prof. K.N, Bhat, Electrical 
Engineering Department, is the 
Principal Investigator with Prof, 
M.K, Achuthan, Shri P.R S. Rao, 
Bhri S. Karmalkar of Electrical 
Engineering Department and Dr. 
K. Gopinath of Mechanical 
Engineering Department as the 


University Rcsc,uch Stations De¬ 
partmental Orchards and Process¬ 
ing Units were also organised dur¬ 
ing the course of the workshop 
which was atJcndcd by over 25 
panicipanis rrv)m Arunachal Pra¬ 
desh, Himachal Pradesh, Eimmu 
and Kashniir. Madhya Pradesh. 
Assam and Megiialaya. 

TNAU Seed Planter 

The scientists m the Tamrl Nadu 
Agricultural University (TNAl'l 
has developed a seed planter that 
consists of a simple Iramcon which 
the seed box, hitch bracket, handle, 
clutch mechanism and furrow* clo¬ 
sure are mounted. The entire unit 
is motioted on (wo wheels. The 
provision of cup feed type facilitates 
metering of groundnut seed without 
brea'^age. Tlsc power to operate ihc 
seed metering mechanism is taken 
from the ground wheel through 
dutch. The provision of clutch faci¬ 
litates stopping of seed dropping at 
head lands. A sqirarc bar provided 
at (he rear covers the seed which 
can be easily lifted by means of a 
rope when clods or trashes arc 
accumulated. The furrow opener is 
Very timrlar to the country plough 
in which adJustable/rcplaeeabJe 
share point is provided, Proviriont 
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Co-investigators of the Project. 



National Workshi^ on Pome Fruits 


demonstrations and study visits to 


exist for changing the spacing for 
different crops. 

Seeds like groundnut, bengal- 
gram, mai^c, sorghum and pluses 
can be sown as per the requirements 
of varieties, seed rate and plant 


Between 17lh October to 31st 
O-totvir, I98B the following schedule 
of telecast on higher education 
through INS AT* IB under the aus* 
pices of the University Grants 
Coramisjion will be ob.vcrvcd. The 
programme is of one hour duration 
every day from 12.45 p.m. to 1.45 
p.m. (Repeated from 4 p,m. to 
5 p.m.) and wdl be avaiUblc on 
the TV' NoUvork thr;)Uf!iiout the 
country. Tor the vstwens in l>e3hj 
and surrouitding areas ihc^e pro¬ 
grammer can be seen on t’lc second 
channel 

17 lO Sa 

“figuring Our Society-Market 
Surveys 

‘The Fight Against Hunger: 

Plants from the Test-iul>c“ 
“Idquid Crystals—IF’ 

1810 88 

No Telecast 

19 10.B8 

“In the Hyc of an Insect" 

‘ Art of Ajaniha-UF’ 

“Energy for the Future" 

20.!0.I» 

No Telecast 
2110 88 

“Mister Klein Looks at 
Geometry" 

“An Interview with Prof. 
Antony Hewish ; Inicrplanc- 
lary Disturbanccs~-II‘’ 

“Clean Air-Healthy Living” 

22.10.88 


population to obtain good yield. 
The unit can cover an area of about 
on* hectare per day at a cost of 
Rs. 62/ha resulting in a saving of 
Rs. 83/ha under the conventional 
method. The saving time is 12 hr/ 
ha. The cost of the unit is Rs. 1200/-. 


2310.88 

No Telecast 

24.10.88 

“Pomology” 

“Raw Materials; Platinum” 

“One World One Language—I : 
Amateur Radio” 

25.10.88 

‘Silicates” 

“Playing with Sand and Wat«;r” 
“Drug and Xenobiolic 
.Mefaboi/sm” 


Aston University in United 
Kingdom is to pioneer a £4 million 
campus-wide information techno¬ 
logy e^tperiment which will ulti¬ 
mately transform approaches to 
teaching and research throughout 
the university sector. 

The university has been selected 
by the Department of Trade and 
Industry to host the first of four 
projects spearheading development 
of the scheme in Britain- 

Aston's stair and students will 
have access via 2,500 computer 
terminals to a range of informa¬ 
tion services including provision 
of library and database facilities on 
an international basis. The scheme 
also incorporates an electronic 
mailing system allowing tutors to 
direct course materials to students 


2610.8 8 

“Building with Mud” 
“Transport System in Animals” 
“Exploring Our Land” 

27.10.88 
“Filters” 

“Speeches on Speech—IT’ 
“Secrets of Greenland lee” 

28.10.88 

“The Fundamental Theorem of 
Algebra” 

“An Interview with Prof. 
“Antony Hewish : Pulsars—The 
Ccicstical Clocks” 

29.10.88 

“Indian Stick Fighting—11” 
“Nikolai Lcraonosov” 

30.10.88 

No Telecast 

311088 

“programme on NSS” 

“Raw Materials : Diamonds” 
“University Round Up” 


using personal computers, and stu¬ 
dents to submit their assignments 
from the terminals. 

A computer cable network 
being installed around the univer¬ 
sity campus will also provide eight 
television and four video channels, 
enabliug students to review lectures 
and work at their own pace. Pro¬ 
vision is also being made for the 
use of interactive video. 

Professor Sir Frederick Craw¬ 
ford, Aston’s Vice-Chancellor said 
the project would have a “very 
considerable long term effect on 
the university”. 

For undergraduates, the level 
of face to face contract between 
tutors and students would be main¬ 
tained, he said. In the long term 
interactive video might lead to 
more elemetns of self-study, and in 
research a substantial part of ex¬ 
perimental work might cveniually 
be replaced by computer simulation. 
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“Indian Stick Fighting—I” 

“James Whistler: Etchings” 

“Ad losult to Civilization” 
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INSAT-IB Programme of UGC 



Cable Campus at Aston 



Established in t965, the AIU Library has acquired over the years a valuable collection oi books 
and documents on Higher Education Among the topics prominently represented arc Educational 
Sociology. Educational Planrting, Educational Administration, 7'caching & Teachers’ Training, 
Examinations, Economic's of Education and Country Studies. Developing fields of Adult Education, 
Continuing Education and Distance Education, and Educational Technology are also well stocked. 
The Library is particularly strong in its ctsllcction of reports whether they arc on the setting up of 
different univei^ties or on the state of Higher Educauem. Files of Annua] Reports of different 
universities are also maintained. Readers are kept informed of the latest acquisitions through our 
column Additions to AID Library ' 

The Library also receives about a 11)0 periodical titles on Higher Education. All these are indexed 
regularly and a select list appears every month as ‘Current Documentation in Education' 

Doctoral Degrees awarded dunng the preceding month are reported as Theses of the Month’, 
while registrations made for such degrees are flashed as Research m Progress' Bibliographies are also 
compiled and supplied on demand 

Research Scholars and students of education arc welcome to use these resources. The Library is 
open from 9.00 a m to 5 30 p m. Monday through Friday. Access can also be had through inter 
library loan for which requisition must be made through your Librarian 



AListoi Research Scholars Registered for Doctoral Degrees of Indian Universities 


SOCL\L SaENCES 

Psyeiuriosf 

1, Dwivedi, Archana. S^f^io-eultural changes aati ini^r- 
personal behaviour, BHU. Dr. R.C, Mishra. Dcparlmeni of 
Psychology, Banaras Hindu University, Varanasi. 

2- Pandey, Asha. Reading problems in the preadolseents, 
BHU, Dr. C.B. Dwivedi, Reader, Department of Psycho¬ 
logy, Banaras Hindu University, Varanasi. 

3. Pandey, Saogeeta. Adjustment of women oeademics, 
BHU. Dr. A. K. Srivastava, Department of Piycholoffv, 
Banaras Hindu University, Varanasi and Dr, Harikesb Singh, 
Department of Education, Banaras Hindu UnivcTkity, 
Varanasi. 

A. Singh, Gyan Shankar. Information jn^octssing in sustai¬ 
ned attention. BHU. Dr. J.L. Singh, Department of Psycho¬ 
logy* Banaras Hindu University, Varanasi, 

5. Singh. Sanlosh Kumar. Personality und memory. 
BHU, Prof. B.S, Gupta, Department of Psychology, Banaras 
Hindu University, Varanas'u 

6. Veena Kumari. Relationship between arousal and per¬ 
formance. BHU. Prof. B.S, Gupta, Department of Psycho¬ 
logy, Banaras Hindu Univctsily, Varanasi. 

Sociology 

1, Mukerjee, Sadhna. Sogar mein shikshit karyojit mohl^ 
ItKtn ka ek adkyayan. HS Gour. Hr. R,M. Ram. 

2, Singh, Aruna. Cancer pcedit rogiyon ke paripekth 
mein jwrirar ka siunajik evam arthik vyayahar. BHU. Prof. 
OX. Prasad, Department of Sbalya Shalakya, Banaras Hindu 
UnivmHyi VareoasL 
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3. Tfipathi, Pushpa. Impact of differs nt education methad\ 

on health of rural e hi hire n and health earc. BHU. Dr, K P 
Shukla, Dcpariineni of Preventive and Ntcdicinc. 

Institute of Medical Sciences, B.innras Hindu Univefsiiy\ 
Varanasi. 

4, Trivedi, Rashnii- Been vatnaj mein tamajtk, santkrihk 
parhortaa : Teen graman ku tulnatmak a jhyayan. HS Guur, 
Dr. Diwakar Shat mu. 

Social Work 

1. Raiamohanan. K, Cultural parameters and health status 
of fisher folk in Kerala. Kerala. Dr. K- M.idhavan Pillai, 
Assoc. Prof,, Dcparimcnl of Communiiy Medicine, Medical 
College, Trivandrum and Dr. O. N'ir.iyana Pillai. Prof, 
Department of Sociology. Univcniiy of Kerala, Kariavaliom. 

PtHilical Scieace 

1. Hriday Shankar. Bharatiya shasan aur rajnecti, BHU. 
Prof. P.D. Kaushik. Department of Political Science, Banaras 
Hindu University, Varanasi. 

2. Pandey. Nagendra Kumar. Bharatiya rashtrapati ka 
sanghiya karyapalika se samhandk. BHU. Dr. T.N. Pant. 
Department of Political Science, Banaras Hindu Univcr«it.v, 
Varanui. 

3. Fathak, Karendra. Rale of Ksrpoorl Tkokttr in Indian 
polities. BHU, Prof. V.P. Gu|na. Department of Political 
Science, Banaras Hindu University, Varanasi, 

A Rajan, A. Communal polities and eoalition Gprernments 
in Kerala J967-87. Kerala. Dr, T. Varghae, Lecturer* 
Department of Politics, St. Johns College, AnchaL 
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5 . Ranjcet Kauf. Atankvad ka aaidkantlk vevechan. BHl/. 
Or. C P«Wa. I>€partmeiit of PolUiail Science, Banaras Hindu 
Univcrtity, Varanasi. 

6. Santosb Singh. Third World p&lities. BHU. Dr. P. 
Upadhyay. Department of Political Science, Banaras Hindu 
Univcrtfty, Varanasi. 

7. Singh, Nishi. Bharatiya samvaidhanik vyavastha mrin 
Kajya Sabha ka karya pardc awaroop : 197S ke pashchat Rajya 
S(d>ha ke karyakoran ke visbesh aandarhh mein. HS Gour. Dr. 
(Mrs) Sbobha Shankar. 

8. Singh, Shashi. Sauih Asian affairs. BHU. Dr. A.S. 
Mishra, Department of Political Science, Banaras Hindu 
University, Varanasi. 

9. ValsaUnima, 1C, A studuy of the factors influencing the 
electoral behaviour of teamen in Kerala. 1977-H7. Kerala. 
Of. T. Varghese, Lecturer, Department of Politics, St. John's 
College, Anchal. 

Kcoaotales 

I. Baby, V.K. Determirtants of price cost margin in manu^ 
faemring industry, Kerala. Dr. K.N.S. Nair, Data Bank and 
Computer Division, State Planning Board, Trivandrum. 

Law 

1. Govinda Pillai, K. Kochtj. Consensus aU-itcm in con- 
inieis. Kerala. Prof. M. Krishnan Nair, Cenire for Advanced 
l ig.i) .Siudjcs oi Research, Tmandrunj, 

1. Singh, Anil Kumar. Corporate morality. BHU, Prof. 
V.N. Singh, Department of Banaras Hindu University, 
\ .jr.snaii. 

3 Singh. Ashrtk Kumar, Chi id and the law with ipecial 
rrference lo the chtid labour (Prohthi(ion and Reguiation) Act 
BHU, Siin Vogcndr .1 Smgh, Department of Law, 
ICin.ir.S'' Hmdti University, Varanasi. 

Ldocatloo 

1. Kuricn, Anu. A study oj the guidance needs of aJoles- 
rent girls tn colleges wsth sp^^ciai refi-renee to marriage and 
family life. Kcr.sl.i, Dr. Mercy Abraham. Reader, Depart¬ 
ment of Education. I'nivcrsity ol Kcr.ila. Trisandrum. 

Z. Subhash, B. effect of disequiUhrium. equiiibrium 
approach in teaching Botany on achievement and cognitive 
di vclopmeni of pre^degrec students. Kerala. Dr. K. R. Siva- 
dasan. Prof , Ucpartmcnl of Education, University of KcniUc 
Trivandrunt. 

y. ThulastdUaran, T, V. An enquiry into the extent and 
use of wt'ifarr measures avatiobie to the sehedtth'd caste, sche¬ 
duled tribe sfudents and their itiffuener on the r</wf<i/fofjo/ 
attainment and levels of aspiration, Kerala. Dr. N.D, Joshi, 
Assistant Director, Centre for Adult Education and Exten¬ 
sion, Knriavattom. 

Connicrrc 

1. Bharadwaj, Pankaj. Deficit ftrwneing : An attaiysis of 
its develapmcntai impact on the Indian economy. BHU, Dr. V. 
Kumar, Department of Commerce, Banaras Hindu Univer¬ 
sity, Varanasi. 

2. Chary, Kandala Pcrumandla. Regulatory framework of 
muiti nctUonai corporations in Ittdiu. BHU. Dr. Dtpak Malik, 
Department of Commerce, Banaras Hindu University, 
Varanati- 


3. Chauhan, Surendra Kumar. Imiustrialisation and eco¬ 
nomic gromh in U.P. during five year plana. BHU. Dr. J. P. 
Singh, Department of Commerce, Banaras Hindu University, 
Varanasi. 

4. Gandhi, Fradeep. U.P. State Industrial Development 
Corporation : A critical appraisal. BHU. Dr. Prashanl 
Kumar, Department t of Commerce, Banaras Hindu Univer¬ 
sity, Varanasi. 

5. Garg, Sanjay. Corporate reporting in State Government 
enterprises in Uttar Pradesh. BHU, Dr. M. B. Shukla, 
Department of Commerce, Banaras Hindu University, 
Varanasi. 

6. Jitendra Mohan. Convertible debenture financing in 
Indian corporate sector. BHU. Dr. K.M. Pandey, Depart¬ 
ment of Commerce, Banaras Hindu University, Varanasi. 

7. Kumar, Suresh. The role and effectiveness of Regional 
Rural Banks in Khagaria District of Bihar. Hhagalpur. Dr. S. 
L. Tulsyan, Reader, Department of Commerce, Kosbi 
College, Khagaria. 

8. Mishra, Shree Kant. Performance appraisal of the Uttar 
Pradesh State Road Transport Corporation during J980-8J- 
1989-90. BHU. Dr, Prashant Kumar, Department of Com¬ 
merce, Banaras Hindu University, Varanasi. 

9. Pandey, Ravindra Kumar. Impact of capita! issue con¬ 
trol on industrial development in India. BHU. Dr. J.F. Singh, 
Department of Commerce, Banaras Hindu University 
Varanasi. 

10. Rajeev Ranjan Kumar. Performance of enterprises 
producing and selling minerals : A case study of Pyrities. 
Phosphates and Chemicals Ltd. {PPCL). BHU. Dr, K.K, 
Mishra, Department of Commerce, Banaras Hindu Univer¬ 
sity. Varanasi. 

11. Ram Dhani. Internal and external labour migration: 
Study of population and class displacement in Eastern U.P. 
BHU. Dr. Dipak Malik, Department of Commerce. Banaras 
Hindu University, Varanasi. 

n. Sarkar, Subarna. Capital structure and productivity of 
capital in Indian corporate sector. BHU. Dr. K.M. Pandey, 
Department of Commerce, Banaras Hindu University, 
Wiranasi. 

n. Saiya Prakash. Working performance of U.P. State 
Sugar Corporation. BHU. Dr. S.P. Agrawal, Department of 
Commerce, Banaras Hindu University, Varanasi. 

14. Sharma, Kamalcsh Chand. Rote of commercial hanks 
in the agricultural finance of India. BHU. Dr, C.P. Mall, 
Department of Commerce, Banaras Hindu University, 
Varanasi. 

15. Sharma, Sudhir. Evaluation and appraisal of industrial 
licensing policy in India. BHU. Prof. R.A. Singh, Depart- 


Research io Progress 

Uoiversittes/Institutes can ensure inclusion of their 
research scholars in this column by just endtursing us 
a copy of their communication to the research scholars 
approving of their research topics and allowing them 
to register for research. Kindly place the Association 
of Indian Universities on your regular mailing list for 
all such communications. 
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mcot of Comtnerce» Banaras Hindu University, Varanan. 

16. Singh, Raj Kumar. New strategy for agrieuUural deve- 
lament : A study of Khagaria Dhtrfct. Bbagalpur. Dr, SX. 
Tulsyan, Reader, Department of Commerce, Koshi College, 
Khagaria. 

17. Srivaslava. San jay. Follow up and mooieoring jwoee- 
durcs (n financial institution : A ease study. BHU. Dr. S,P. 
Srivaslava, Department of Commerce, Banaras Hindu Uni* 
versity, Varanasi, 

18. Tiwari, Subhash. Froblems of agricultural marketing : 
A ease study of Sultanpur District. BHU, Dr. M.N. Mtshra, 
Department of Commerce, Bsinaras Hindu University, 
Varanasi. 

19. Yadav, Bachcha Ram. Feonomle viability of dairy 
plants of Pradeskie Co-operative Dairy Federation Ltd. in 
Eastern District of U.P, BHU, Prof, S.N. Mehrotra, Depart¬ 
ment of Commerce, Banaras Hindu University, Varanasi. 

Horae Science 

1 - George, Raja Kumary. Teen ager's eontrihution to the 
money income of the family with special reference to Berham* 
pur. HS Gour. Dr. P.K. Patankar. 

2. Mishra, Sudha. The impact of family welfare programme 
in District of East Nimar : A comparison between areas of high 
implementations and low imptcmentations. HS Gour. Dr. S-R. 
Josht, Govt. Degree College. Khandwa. 

Manageroent 

1. Ers had Hussain, A. An enquiry into the bunk over dues 
in priority sector tending. Kerala. Prof. S Chidambara Iyer 

I.M.G., Trivandriim, 

2. Stray udecn, M. A eomparotive study of the working of 

financial intermechiasies in the agricultural development of 
Kerala. Kerala. Prof. S. Chidambara Iyer, Trivan¬ 

drum. 

HUMANITIES 

Pbilosopfay 

1. Ikrungkao, Phramaha Prasii. Recent trends in analy¬ 
tical philosophy. BHU, Dr. S. Balakrishnan, Department of 
Philosophy, Banaras Hindu University, Varanasi, 

2. Yadav, Tej Bahadur. Kashmir Saivaaur Saiva Siddhanfa 
mein anter. BHU. Dr. K.P. Mishra, Depart mint of Phjloso- 
pby, Banaras Hindu Universiry, V.iranasi- 

3. Yoon-Joong Nab. Om~its meaning and relation to 
the theory of Adv vedanrie interpretation. BHU, P/of L,N. 
Sbarma, Department of Philosophy, Banaras Hindu Univer¬ 
sity, Varanasi. 

Langoage & Literaiarc 

English 

1 . Abuja, Amila. William Inge : Quest for values in his 
plays. BHU. Dr. J, B. MHthra, Department of EngUsb, 
Banaras Hindu University, Varanasi. 

2. Banerjee, Sbipra. Graham Greene : A critical study of 
his plays. BHU. Dr. M.K. Chaudhary. Department of English, 
Banaras Hindu University, Varanasi. 

3. Pathak, Murali Dhar. Lore and marriage in the novels 
of E.M. Forster, BHU. Dr. N. Siddipui, Department of 

Basaras Hindu University, Varanasi. 


4. Sabni, Dil Bahadur. Novels of Howard Fast. BHU. 
Dr. A.K. Trtpathi, Department of English^ Banaras Hindu 
University, Varanasi. 

5. Samir. Priya. images and role tonfiict in the plays of 
Arthur Miller. BHU. Dr, Sitshila Singh, Department of 
English, Banaras Hindu University, Varanasi. 

6. Singh, Neera,. The plays of Charles Dickens : A genetic 
study, BHU. Dr. A Stnha, Department of English, Banaras 
Hindu University, Varanasi. 

7. Srivastava Anil Kumar, The novels of John Galsworthy : 
A Sociological app.-oaeh. BHU. Dr. S,K. Sinhn, Department 
of English, Banaras Hindu University. Varanasi. 

8. Sfivastava. Niti, Tennessee WiHiams: The vision of 
eras in his plays. BHU, Dr, J B. Mishra, Department of 
English, Banaras Hindu University, Varanasi. 

French 

1. Jha, Guiab. Etude Semasioloqique at socio»cuttureile 
{fun choix d^irijares maithll et Eranciaises. BHU. Prof. 
Prabhakara lha. Department of French Studies. Banaras 
Hindu University, Varanasi. 

Sunsirif 

1. Malini, S. Pradrumnabhudoya : A study. Kerala. Dr. 
f. Syamala Devi, lecturer. Department of Sanskrit, Univer¬ 
sity of Kerala, Kanavaltom. 

2. Muthulckshmi, K. Melpmtur Narayanuhhutta as a 
philosopher. KetaU. Dr. K- Vjjayan, Reader, Dcparimcnt 
of Sanskrit, University of Kerala, K afiavatiom. 

3. Sanlhosh, K. Purvahhartua Campu : A study. KeraKi. 
Dr, E. Easwar in Nariipulh*ri, Prof., DepiUiniCiii of .Smskfu, 
University of Kerala, Kariavattum. 

4. Siircshfcumar. S. Sfink!dp>{isttrvo;hya .4 xiudy. Keraia. 
Dr. P. Syamal.i I>cvi, Lecturer. Depatiment of S.inskni, 
University of Kerala, Kari rvattoni, 

5. V'isw.srajan. N. Ramuparasava and his works : A stUiii 
Kerala. Dr. N.P. Unru. 

Hindi 

\. Agrawal, Suman. PomsI Hindi rongamaneh : Sindufhh 
0 ue prakriti. BHU. Dr. Naiv.adcshw.ir Rai, Department of 
Hindi, Banaras Hindu Uniscr.siiy, Varan..si, 

2. Babu Xil. Bhiikii kuieen bhukn kai ra : Aiochanj- 
pratyaloehunn. BliU. Dr. Mingala Pf.(sa.i, Department 
Hindi, Banaras Hindu University. Saaanasi 

3. Jain, N.lt}uj Lai. Ifu^uri Proved Dwiveiii, Agyeya aur 
Vidyaniwas Mishra ke nihon.ihon mein rtUtit simskrtiik chetana 
ka tulnatmak yishteshan. H.S Gour. |>r, RJ), Mishra. 

4. Mishra, Kiran. Yashpal ke upanyaxan mein nari asmita. 
BHU. Dr. Vimla Singh, Department of Hindi. Banaras Hindu 
University, Varanasi. 

5. Pandey, Kalpana. Aeharya Raniehundra Shitkla ke 
tahitya mein samajik dayilwa bodh. BHU. $.N. Pandey. 
Department of Hindi. Banaras Hindu University, Varanasi. 

6. Pandey. Shashi Kala. Nirala aur chhayahadotfar Hindi 
kavlta. BHU, Dr, Sri Niva* Pandey, Department of Hindi, 
Banaras Hindu UnivcTsity, Varanasi. 

7. Pant. Kul Rajeev. Sathhonorl Hindi kovita mein vyan- 
gya, HP, Dr, Anil Rakt^h, Department of Hindi, Hirmichal 
Pradeah University, Shtmla. 


18 


University NRws, Monday* October 10, 1988 



$in|^. ttindi 6fuikti ka¥ya aitr prugathhtel 
ahehatta^ BHU. Dr. Radhe Shyam Dubey, Department of 
Hindr, Banarae Htndu Univerjity, Varanasi. 

9. Sharma^ Anand Vardban. Nirafa kee pragatisheel kavi- 
toon kee raehana/mak iahJhi. BHU. Dr. Kashi Nath Stogh, 
Department of Hindi, fianaras Hindu Univerfity, Varanasi. 

10. Singh, Ravinder Kumar. Sam kavyo kef samajik evam 
sahityik prasangikta. HP. Dr. Lallan Rai, Department of 
Hindis Himachal Pradesh University, Shimla. 

11. Suman Lata, Chhayavadi kavya paramparake janavadi 
kayya., BHU. Dr. Mohan Lai Tiwari, Department of Hindi, 
Banaras Hindu University, Varanasi. 

12. Thakur, Chaman Lai. Kulluyee hk-sahifya mein thitrit 
itamaj evam sanskriti. HP. Dr. Mrs. Anjana Chauhan, 
Department of Hindi, Himachal Pradesh University, Shimla. 

13. Thakur, Shatlciidra Kumar. Bhokri kec drishri se 
Kahir £ntr Tuhsi ka tulnatmak adhyayan, BHU, Dr. Surya 
Narayan Dwivedi, Departmrni of Hindi, Banaras Hindu 
University, Varanasi. 

14. U&ha Rani, Hasarian ke npanyason mein aamojik 
ehetna. HP. Dr. jagai Pal Sharma, Department of Hindi, 
Himachal Pradesh University, Shimla. 

15. Verena, Smriti. Yathpal kc katha-sahitya ke nari~paira: 
iamajik paripnkshya mein. HP. Dr. (Mrs) Anjana Chauhan, 
Department sjf Hindi, Himachal Praac^h University. Shimla. 


16. Vyas, Deepa Rani. Bfu^iikaleeti sant sahltya ka aettdf 
xkasiriya adhyayan. BHU. Dr. Nagendra Nath Upadhyay, 
Department of Hindi, Banaras Hindu University, Varanasi. 

Persian 

1. Minayar, Ahmad Sadiq, Persian literature in Afghani¬ 
stan. BHU. Dr. S.A.H, Jafarec, Departmeat of Persian, 
Banaras Hindu University, Varanasi. 

HIrtory 

1. Bhagirathi Prasad. Technical investigations of some 
ancient Indian coinage. BHU. Dr. Nisar Ahmad, Depart¬ 
ment of Ancient Indian History Culture and Archaeology, 
Banaras Hindu University, Varanasi, 

2 Mishra, Mamta. History of pharmacy in Ancient India, 
BHU. Dr. H.C, Bharadwaj, Department of Ancient Indian 
History, Culture and Archaeology, Banaras Hindu Uni¬ 
versity, Varanasi. 

3. Rai, Vimal Kumar. Prachten Bharat mein arthik jeevan: 
Vat'die kal se Gupta kal tak. BHU. Dr. A.L. Yadav, Depart¬ 
ment of Ancient Indian History, Culture and Archaeology, 
Banaras Hindu Universiiy, Varanasi. 

4. Yadav, Nirmala Devi. Ganesh in It\diQn art. BHU. 
Dr, T.P. Verma, Department of Ancient Indian History, 
Culture and Archaeology, Banaras Hindu University, 
Varanasi. 



A List of Doctoral Theses Accepted by Indian Universities 


SOCIAL SCIENCES 

Psychology 

1. ChaJtopadby.iy, Arun Kumar. A comparative study of 
prrsonaJity eharocferistics of rank athletes in the local school 
popuhiion for identifying differential diagnostic features. 
Calcutta. 

2. Nandi. Sibani. Vocal expressions of emotions : An 
experimental study. Calcutta. 

3. Niirayana Rao, T. Certain personality and situational 
correlates of conformity. Usmanla, 

4. Ochancy, Madhu. Depression in elderly : A study of its 
psycho-socfal ttftiecedcnis. Dclhi- 

5. Shfivaslava, Vijayalakshmi. Iniclleeiual abilities, 
interests and tptademie motirafion of high school girl students 
in relation to their family occupation. Magadh. 

Sociology 

1. Balasubr-imanian. K. City function and city structure. 
Bangalore. Dr. C. Rajagopalao, Head, Dcpartmcni of Socio¬ 
logy, Bangalore University, Bangalore and Dr. H. Rama- 
chandran. Department of Sociology, Bangalore University, 

Bangalore. 

2. Paodey- Radha Mohan. VieharaJheen handlyon kec 
samasya, H.S, Oour. Dr. S.C. Tewari, Prof. (Retd ), Depart¬ 
ment of Crimmology and Forensic Science, Dr. Han Singh 

Gotir Vishwavidyalya* ^gar. 
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3, Sharma, Pramod Kumar. Gramcen Chhattisgarh mein 
parivar aur vivah ke badalate pratiman. Ravishankar. Dr, 
Indra Dev, Head, Department of Sociology, Ravishankar 
University, Raipur, 

4, Tiwari, Arvind, Open prisons and their correctional 
programmes. HS Gour. Dr. S.C. Tewari, Prof, (Retd.), 
Department of Criminology and Forensic Science, Dr. Hari 
Singh Gour Visbwavidyalaya, Sagar, 

Political Science 

1. Daili, Ashikha. .\'aga movement and political rnoderni-^ 
zation, 1947-1975. JNU. Prof. T.K. Oommen, Centre for 
(he .Study of Social Systems, Jawaharlal Nehru University, 
New Delhi. 

2. Jain, Nareodrakumar. Assam kec rajnoitik samasya : 
Ek Yivechaii, 1947 se samjhotc tak. Devi Ahilya. Dr. J.A.L. 
Noha, Principal, Indore Christian College, Indore, 

3. Mishra, KamJesh Kumar- Kshetriyovad tatha bhashavod 
kee avadharana ka Bharatiya rajnitik vyavastha per prabhav, 
I956-I9S5. Ghasidas. Dr. D.P. ShukU, C.M.D. College, 
Bilaspur. 

4. Pande, Archana A. Political thought and influence 
of Loknayak Aney. Nagpur- Dr. Vasant Raipurkar, S.B. City 
College, Nagpur, 

5. Sarkar, Krisbnakanta, Peasant political action in 24- 
par ganas with special reference to Kakdwip unci Gosaba. 
Calcutta. 
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4 l^bhas C^sodm. Antarcftea : Prohtems 

ttFtimimKnt and devxl^jmtent. JNU. Prof. R.C. Sfaarnm, 
Centre for International Politic*, Organization and Dif arma¬ 
ment, Jawaharlal Nehru University, New Delhi* 

7. Sont, Seema* Bharatiya samajyadi chintan parampara 
aar Dr, Rammanohar Lohfya, Vikram, Dr. H.S. SabarwaJ, 
Dean, Department of Students Welfare, Vikram University, 
Ujjain. 

£c<MMkmics 

1. Arora, Deepa. Rale of trad bank in the development of 
District Mttzafarnagar, i97Q~80 : A ease study of small and 
marginal farmers, Roorkee. 

2. Arora. Pilkendra. Ujjain samhhag kee dugdh vikos 
yojnaon ka adhyoyan, Vikram. Dr, G.K, Paras, Department 
of Economics, Vikram University, Ujjain. 

3. Dholakia, Archana Ravindrarai. Distrihurion and vrel~ 
fate impiieotions of Government expenditure in India. Baroda. 

4. Jain, Vijaikumar, M^hya Bharat mein sooti rostra 
adyogon mein Qudyogik sarr^ndh, Vikram, Dr. A.K, Bhaita- 
charya, Department of Economics, Vikram University, 
Ujiain. 

5. Mishra, Vinod Kumar. Bharat mein hhandar grahon ka 
adhyayan : Kendriya Bhandar Griha Nigam ke vishesh sandarhh 
mein. Durgawati. Dr, D.K. Sinha. G S. College of Com¬ 
merce and Economics, Jabalpur. 

6. Prabhudas, Oguri. Ckamging economic eonditions of 
landless agricultural labour under varying ogro etanomie 
regions: A ease study of West Godavari Distriety Andhra 
Pradesh. Andhra. 

7. Singh, Punam. A study into the impact of irrigation 
on cropping programme and productivity in Jabalpur Division 
of Mmlhya Pradesh : A case study of Jabalpur and Balaghat 
District. Dur^wati. Dr. R. Dass, Prof, and Head. Depart¬ 
ment of Economics, Rani EKirgawati VishwavidyaUya, 
Jabalpur. 

8. TIanglawma. Market imperfections and manpower 
planning A study of methodological and cencepistal prahlems 
with special reference to North East India, NEHU. Prof, Shri 
Prakash, Department of Economics, North Eastern Hill 
University, Shillong. 

9. Vishnoi, Jhalkan Prasad. Jabalpur JiU mein sinchit 
eram aslMhit sheersk fasalon kee lagat exam prapti ka visk- 
leshanatmak adhyayan. Durgawati. Dr. Vinod Adudholia« 
D N. Jain College, Jabalpur. 

Lnw 

1. Paodeya, Shreedatia Arvtnd, In act of natural law 
doctrine on Indian Constitution, HS Gour. Dr, H.N, Giri, 
Department of Law, Dr, Hari Singh Gour Vishwavidyalaya, 
Sagar. 

2. Rathod, Jaswaotsinh Cbandrasinh, Protection of puhtie 
interest through disclosures under the Companies Act ^ 1956 : 
A study of legal frame work, Daroda. 

Pnbllc AdmlnistraticMa 

1. Ovasdi, Jagdisb Mttter. Divisional railway admfnis- 
teat ion in India : A ease study of Northern Railway, Pao^b. 

2* Padmanabba Lakthmi, Koduri Ananiha. Admlnls^ 
tratian of sales tax in Andhra Pradesh. Andhra. 


1. Abrol, Prem Cband. Constraints in the educability 
of the Tribes—Caddies, Gujjars and Baker wals in Jammu 
Region, Panjab. 

2. Dutia, Indiunee. Self-concept and personality adjust¬ 
ment of girls through pubescence. Qauhati. Dr. Krishna 
Prasad Bora, Prof. (Retd,), Department of Education, 
Gauhati University, Gaubati, 

3. Kausbtk, Narendra. The long teem effect of advance 
organisers upon achievement in biology in relating to reading 
ability, intelligence and scientific attitude. Devi Ahilya. Dr, 
U,S. Choudbari, Dcparimeol of Education, College of Edu¬ 
cation, Indore. 

4. Pandya. Vandana Y. A study of the effect of the jsresen- 
toiion of easy and diffieuit listening material at five different 
rates on listening comprehensions. Bhavnagar. Dr. (Miss) 
D. J, Modi. 

5. Sunder Singh. An investigation into the inter-relation- 
ship between achievement of certain concepts of physical che¬ 
mistry and cognition and convergent proclueiion of semantic 
classes; relations and Implications of the morpholegi^t^l model 
of sfrueture of intellect, Jiimia. Dr. Devendra Joshi, Re.tdcr- 
Department of Teacher Training and Non-formal Education, 
Faculty of Education, Jamia Millia Islamia, New Delhi, 

Commerce 

1. Bagodtya, Vlahcshchandra. Bharat mtin akhbari kagaz 
udyog mein lagat sanrachana—Ncpa Mills Limited ka vishesk 
adhyayan Devi Ahilya. Dr. J.L. Bhandari, Lecturer. Go^ i 
Arts and Commerce College, Indore. 

2. Gangclc, Vtdya, Madhya Pradesh ka bidi udyog. MS 
Gour. Dr. H.C 5iainy, Head, Department of Applied 1 cono- 
mics and Business Management, Dr. Hari Singh Gmir 
Vtshwavidyalaya, Sagar, 

3. Gauri Shankar. A stuJv of the role of srIf-aetuaUsation 
in Job-performance with special reference to setected organi¬ 
sations. Delhi. 

4. Samartha Bahadur Singh. Agricultural Morketing in 
Nepal. HP. 

5. Tiwari. Awadh Kishorc. Constraints anolysts of crop 
productivity in Jabalpur District, Madhya Pradesh. Durgawatt. 
Dr. V.P. Karwal, Kesherwani College, Jabalpur. 

6. Wagh, Arvind Kumar. Raipur Samhhag kee ketshi 
mandiyon (niyantrit krlshi harar) ka adhyayan. Ravishankar 
I>r. PrabhAkar Pandey, Department of Commerce, C,M.D. 
College, Bilaspur. 


Theses of the Month 

UslTeriities/Iiigtittttes cao ensile that the theses 
accepted by them for award of doctoral degrees are 
regalarly reported to ttahi eoloma by cndoning as a 
copy of the resalt affiioaitceneikts seat to the research 
schidars/soperrisors, Kladly place the Association of 
li^ias Uolrersitltf <Ki yoor regalar maillag list for sH 
sBcb conuuaoicattOM, 
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Hone Sdeote 3< /atar, Nandini Santosh. Home Science education 

through residence course and Its effect on the managerial 
U Agrawal, Nutan. The changing status and problems of practices of home makers in Nagpur City. Nagpur. Dr. (Mrs.) 
aged people in urban families. Durgawati« Dr. (Miss) Cbhaya Rajani Rai, L.A.D. College, Nagpur. 

Rai. Department of Philosophy, Rani Durgawati Vishwa- 4. Palta, Aruna. Assessment of the nutritional status of 

lidyalaya, Jabaipur and Dr. R K. Gupta, B-55, M.l.G. PDA the rice mill workers of Raipur District, Ravjshankar, Dr. 
Flatcs, Near Press Enclave. Saket, New Delhi. J.S. Tjwari, Department of Chemistry, Ravisbankar Uoiver- 

2, Bhatnagar, Dipti. A study on the development of ^atpur, 

refrigeration with special reference to home economies. Vik- Management 

ram. Smt. S-K, Pandeya, Principal, Govt. Girls College, 1. Basu, Prahlad Kumar. Studies on the managerial 

Biiaspur. aspects of public enterprises in India. Delhi. 

■«/ 



A List of Select Articles and Editorials on Education from Newspapers received in the 

AlU Library during September, 1988 


roCCATIONAL PHILOSOPHY 

Anjancyulu, D, Philosophy of Raifhakriihnan. Atnrita 
Bazar Ratrika 5 SepI,, 1988. 

Radhakrislinan, Sarvepalli. Fducalion : Basic concepts 
for emancipated Indian minds- The Tribune 4 Sept., J988. 

TIME to teach f'£t/> The Trilmne 4 Sept,. 1988. 

EDtCATIONAL SOCIOLOGY 

iagan Nafh. India hope?* io attract more girls to scbooJs. 
The Indian Saiion 8 Sept,. 1988. 

.Sham Lai. Life and letter^ : Humanities in the dump. The 
Times of India 10 SepL, I98S. 

EDI C ATION.AL POLICY A PLANNING 

Academic Stripping (EdJ The Hindustan Times 21 Sept,, 
1988, 

f or Better education (Td; National Herald ISScpl-, 1988, 
Jacob, Kuruvih, Valuable suggestions of Koihai i Com- 
tnission. The Hindu 13 Sept,, 1988 

Praka^b Chandra. NalionaJ literacy caropaigo- The Indian 
Nation 10 Sept,. 1988. 

EDtCATIONAL ADMINISTRATION 

Bhallacharyya, Santosh. Universities, but not centres of 
excellence-I & H (The UGC's steps and their failures). The 
Telrgrajds 1 A 2 SepL , 1988, 

Bora. Kamaleswar. The Autonomous colleges and Assam. 
The Assam Tribune 14 Sept,. I98S. 

Mahajan, V.S. Degraded varsities. The Hindustan Times 
23 Sept. 1988. 

Majumdar, Ananda. Xamia Bill ; The pros and cons. 
The Statesman I Sept., 1988. 

RAGGING IN Colleges {BJ) Deccan Herald 26 Sept,, 1988. 
REMOTE CONTROL {BN Deccan Herald 15 Sept., 1988. 
REORDERING THE university mandate {EH) The Hindu 
14 Sept., 1988. 

Sengupta, Sabyasaebi. Oh era o in colleges : Then and 
now. Amrita Basar Patrika 20 Sept., 1988. 
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EDUCATION A POLITICS 

Amfik Singh. Sacking Vice-Chancellors : Centre must 
intervene, Deccan Heraldic Sept., 1988. 

Majumdar, Bhaskar. How docs UT remain free of poli¬ 
tics, Amrita Bazar Patrika 6 Sept., 1988. 

OUSTER OF 7 VCS (Ed) The Indian Nation 5 Sept,, 1988. 

Srivastava, N.M.P. University politics in Bihar. The 
Hindustan Times 25 Sept., 1988. 

CURRICULUM 

Shaukai Ali. Setting a new paradigm in CDvironment 
studies. 77tr Hindu 6 Sept., 1988. 

LANGUAGE & LANGUAGE POLICY 

Krishnamurthy, Bh. Medium of instruction .* The Indian 
dilemma. The Hindu 20 Sept., 1988. 

Scngupia, Vivek. Of languages. Jets and Islam. The 
Telegraph 31 August, 1988, 

Walia. Shelley. English language teaching : UDfi.xcd hier¬ 
archy of literacy. The Tribune 4 Sept.. 1988. 

SCIENCE EDUCATION 

Nagchaudhari, B.D, The Indian aerospace effort. Amrita 
Bazar Patrika 20 Sept , I9S8. 

Sachidanand, N N, To progress through S & T. The 
Hindu 20 Sept, 1988. 

Shukla, Shyam N. Maladies of science in India. The 
Pioneer 27 Sept., 198S. 

VOCATIONAL EDUCATION 

Dwivedee, S. Patllputra Medical College affairs. The 
Indian Nation 17 Sept., 1988. 

Khan, Asif. Pharmacy education survey. The Indian 
Nation 29 Sept., 1988. 

DISTANCE EDUCATION 

alternative or duplication 7 (Open University) (Ed) 
TAe/f/«dw 27 Sept,, 1988. 
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UpeBdra C3)af7«» S.V. Case for open uoivertily la state. 
I>ecean Hentid 24 Sapt.^ 1989» 

TEACHERS ft TEACHING 

Amrik Singh. Spare the rod. Amtifa Bazar Patrika 6 Sept,, 
198S. 

Bhaskara Rao, D and others. The science teacher has a 
definite role. The Jliftdu 27 Sept., 1988. 

Khuilar, fC.K. Teachers and new education policy. 
National Herald 5 Sept., I98«. 

Kumar, Shiv K. Not by Ph.D. alone. The Hindastan 
Times 29 Sept,, 1988. 

Mala Kumar. Coaching classes ; Order of the day. The 
Hindu 20 Sept., 1988. 

NO SALARY cut {Ed) The Indian Nation 28 Sept., 1988. 
Phookun, Suren Ram. Teachers arc the pillars of society. 
The Assam Tribune 3 Sept., 1988. 

STALEMATE IN GU (£d) (Gauhati University) Assam 
Tribune 30 Sept., 1988. 

TEACHERS* DAY {Ed) National Herald 5 Sept., 1988. 

EDUCATIONAL RESEARCHi 

Dogra, Bharat. Scientists can better serve farmers. 
National Heraid 19 Sept., 1988. 

Krishnamurthy. M. Research papers ; Why the rush for 
publication. The Hindu 6 SepL, 1988. 

EDUCATIONAL TECHNOLOGY 

Pawar, Rajendra S. Computers in education. The 
His^ustan Times 5 Sept, 1988. 

EDUCATIONAL EVALUATION 

Anantha Krishna. Internal assessment : Give the student 
a fair deal. The Hindu 6 Sept., 1988. 

Saha, B P. Unfair means in examinations. National Herald 
16 Sept,, 1988. 

UGC ON exam reforms (£«/) Patriot 24 Sept., 1988. 

ECONOMICS OP EDUCATION 

Anand Sarup. Money for education. The Hindustan Times 
14 Sept.. 1988. 

COST OF education {Ed) The Economic Times 20 Sept., 
1988. 

LIBRARIES AND BOOKS 

Padgaonkar, Latika. Revival of a temple of learning 
eWriteup on Bibliotheca A\%xandrim3L) Free Press Journal I 
Sept.. 1988. 

Palra. Binodini. Quality, primary entetion for books. 
The Hindu 6 Sept., 1988. 

PHYSICAL EDUCATION ft SPORTS 

Banerjee, Samuel. Sports : Bleak scenario. The Tribune 
11 Sept., 1988. 

Cricket tantrums iEd) The Pioneer 27 Sept., 1988. 

Das, Madhusri. The Raia of Indian sports (Ra>ai Bhalendra 
Singh). National Herald 5 Sept , 1988, 

22 


KNOCKED OUT {Ed) l>9eean Herald 27 Sept.. 1988. 

NOT CRICKET {Ed) Tha Hindustan Times 2 Sept., im. 

OLYMPIC ECONOMICS (Ed) The Economic Times 19 
Sept., 1988. 

Radhakrishnan, J. The torchlight tradition. The Assam 
rr/8iM« 4 Sept , 1988. 

SCANDAL AT Seoul {Ed) (Ben Johnson case). Amrita 
Bazar Patrika 30 Sept., 1988, 

SHOCKING EPISODE (&/) The Hindu 29 Sept., 1988. 

Thyagarajan, S. Seoul i Signpost to a new era. The Hindu 
17 Sept,, 1988. 

Tragedy at Seoul {Ed) National Herald 29 Sept,, 1988. 

Verroa, M.P. State of Indian hockey : The lustre is lost. 
The Tribune 11 SepL, 1988. 

Victim of temptation {Ed) The Telegraph 28 Sept., 1988. 

ADULT EDUCATION 

Bolido, Briioda. Fight against illiteracy (APPEAL). The 
Imiian Nation It Sept , 1988. 

Chandrasekhar. A. Learning a lifelong process not confin¬ 
ed to earlier years. The Hindu 13 Sept., 1988. 

Hatibaruah, Kathita. Literacy movement ; A global effori. 
The Assam Tribune 8 Sept., 1988, 

Inder Mohan, Practices that defy precepts. The Statesman 
n Sept-, 198S. 

Madhok, Suiaia. The illiteracy issue (Interview with Ami 
Bordia). The Hindustan Times 4 Sept., 1988. 

Pangoira, N.N. Many learners, few teachers. The Tribune 8 
Sept.. 1988. 

Scivam, S. Adult literacy problems. The Hindu 27 Sept., 
1988. 

Subhash Chandra, Literacy kit for the .iduU learners. 7'hc 
Assam Tribune 8 Sept., 1988 

COMP.ARAT|\'E EDUCATIO.N ft COUNTRY STUDIES 

Israney. S.M, Higher education : Cilobal trends and 
lessons. The Economic Times 17 Sept . 1988. 

Lin, XU and Hong. Zhao, China's literacy ventures. The 
Indian Nation 26 Sept.. 1988. 

Roy, Ash Narain. The experience of education (Education 
in Cuba) Patriot 5 Sept,. 1988. 

Sharma. Jan. Education in Nepal. The inJian Nation 12 
Sept, J988. 

Ttkku. M K. Jaffna varsity unafTecteJ. The Hindastan Tim s 
21 Sept., 1988. 

INSTITUTIONAL PROFILES 

Carvalho, Stanley. A stud) centre for scholars (Dhvanya. 
loka Of literary Criterion Centre for English Studies and 
Indigenous Arts). Htcean Herald 17 Sept , 1988. 

Mudur, G.S Centre for Development of Physics Educa 
lion. (Rejaslhan UniverSfiy), Deccan Herald 29 SepL, 

Nageswaran, N. The clash of the mathematicians. (Institute 
of Malscience). The Economic Times It Sept., 1988, 

NO ACADEMIC matter (institute of Mat science) (Ed) The 
Times of India 1 Sept., 1^ 

biographic 

Anjaneyulu, D. He wore his learning lightly (Dr. S. 
Radhakrishnan). National Herald 5 Sept , 1988. 

Damle, M.V. Dr, Radhakrishnan, the philosopbef-states¬ 
man Free Press Journal 6 Sept., 

Natwar Singh, K. Radhakrishnan : A centennial tribute. 
The Times of India 3 Sept., 1988. 

UNivBRsrnrNswg, Monday, October 10,1988 



UNIVERSITY GRANTS COMMISSION 

ACADEMIC STAEF COLLEGES 
SCHEDULE OF ORIENTATION COURSES DURING 1988-89 

The University Grants Commission has to start with, Idenlilicd 48 Universities for the establishment of Academic Staff 
CoUeges to provide facililies for orienlation projfra/nme* for the Universily/ColJegc teachers. Each Academic Staff 
College will organise about 8 orientation courses of four weeks duration in a year. The enrolment of participants at each 
staff college would be 40 out of which 10-15% will be enrolled on an All-India basis. The remaining enrolment will be from 
within the area assigned to the College. Selected teachers will be treated as on duty. Lodging/boarding facilities 
10 ouf'Station participants will be provided by the host Universities. 

The proposed schedule of orientation courses for the year 1988-89 at the different Academic Staff College is indicated below; 


SI- Name of the Proposed schedule 
No. Univcrsil) ofOncnialion 

Courses for the 
year 1988-89 


Address of the 
Director, Registrar 
of Academic Staff 
College 


Aligarh 

Muslim 

Unitcrtity 


Allahabad 

tlnivcriily 


Andhra 

University 


(i) 1.8.88 to 1 9.88. Director ASC, 

til) 5.9.88 10 I 10,88, Aligarh Muslim 

(tii) 6.10,88 to 8.11.88. University, 

(is ) 21.11.88 10 19.12 88 Aligarh 202 OOK 
(V) 9 1,89 to 7.2 89 
(Vi) n.2.89 to 15 3.89 
(viii 20..3.89 to 19.4 89 
(s iii) 20 4.89 to 19.5.89 

(i) 1.5.7.88 to 12 8.88 Director, ASC, 

(>i) 5.9 88 to I-10.88 University of 
(ut) 14 11 88 to 17.12,88 Allahabad, 

(o) 2.1 89 to 31.1 89. Albhabad 211 002 
(v) 1}.: 89 to 14.3 89 
(vi) 3.4.89 to 29.4.S9 

(i) 4.5.88 to 4,6,88 Dtrcctor, Inchargc 
(li) 20.6.88 to 19.7.85 ASC. Andhr.i 
{ut) 1.8.88 to 30 S.8S University, 


Dtrcctor, Inchargc. 
ASC. Andhr.i 

University, 


s SI. Name of the Proposed schedule 

j No. University of Orientation 

I Courses for the 

I year 1988-89 

j (iv) 21 H.S8 to 17.12.88 

I (V) 19 12,88 to 14.1,88 

j (vi) 23 1.89 to 18.2 89 

1 (vii) 27.2 89 to 25,3.89. 

i (viri) 3.4 89 to 28.4 89 

I 8. University (i) July—gg 

ofCalicut (ii) July -August 88 

I (iii) July—August 88 

{ (tv) August, 1988 

j (v) September, 1988 

I (vi) October, 1988 

; (vii) November, 1988 

! (vifi) December, J988 

1 (ix) January. 1989 

9, Devi Ahflya Schedule to be 
Vishwavidya- decided. 

I lava, Indore 


Director, ASC, 


Itv) 12.9.88 to 11.10.88 School of 

(v) 1.11.88 to 30.11,S8 liconomics Buildingj 

(vi) 5.12,88 to S. 1,8*3 V'isakhapatnam. | 

(vji) 20.1.89 to 20 2.89. j 

(VIII) 1.3.89 to 30.3.89. j 

4 Banarax (i) 26.7,88 to 20.8 88 Director, ASC, | 

Hindu (li) 12-9.88 to 12.10.85 Deptt. of Mining j 

University (tii) 21.11.88 to 17.12.85 Engineering ; 

Institute of Techno-! 

logy, Banaras ! 

Hindu University, s 

Varanasi 221 (M)5. j 

Bharathidasan (i) 18.7.88 to 13.8.88 Director, ASC. 

University (li) I8.8.88 to M.9.g« Bharaihidasan 

(iii) 19 9.88 to 15J0.88 University, 

(iv) 24.10-88 to 19.11.88 Ttruchirapalli. 

(v) 24.U .88 to 21,12.88 

(Vi) 26.12 88 to 24 1.89 

(vii) 1,3.89 to 28.3 89 
(vliO 4,4,89 to 30,4.89. 

Bharathiar (i) 11.7.88 to 8.8.88 Registrar. Bhara- 

Univmily (ii) 22.8 8« to 19.9,88 thiar University, 

(iii) 3.10.88 to 31.10.88 Coimbatore 

(iv) 14.11.88 to 12.12,88 641 040. 

(v) 4.1.8910 2,2,89 
(vi) 16.2.89 to 15.3.89 

Bombay (i) 18 7.88 to 13.8.88 Incharge, ASC. 

University («> 16,8.88 to 14.9,11 Bomhtty University, 

(iii) 19.9.88 to 15.10,88 Bombay 


Bharathiar 

University 


7, Bombay 
University 


Aoaress oi the 
Direct or/Registrar 
of .Academic 
Staff College 


Director, ASC, 
Calicut University 
673 635. Kerala. 


Gauhati July 1988. (4-6 

University, Courses Schedule 

Guwahati to be decided) 

Gorakhpur (i) 206 S8 to 17.7.88 
University, 

Gorakhpur 

Guru Nanak (i) 18.7 88 to 13.S 88 
Dev (ii) 1 9 88 to 28.9.88 

University (ii/) 12.12.88 to 7.3.89 
(iv) 2.3 8910 30.9,89 
Hyder,jbad (i) 1 7 8S to 31.7 88 
University (ii) 16.8.88 to 15.9.88 

(iii) Ell 88 to 30.1 E88 

(iv) 2.1.89 to E2.89 
(V) 15.3.89 to 14.4.89 
(vi) 1.5-89 to 31.5.89, 

Df. HS, (i) 4.7 88 IO30.7.SS 

Gour Uni- (ii) 8 8,83 to 3.9.88 
versity, (iii) 12,9,88 ro 8.10.88 

Sagar (iv) 14.11.88 to 10.12.88 

(V) 26.12.88 to 2I.E89 
(vi) 30.U89 to 25.2,89 
Jamia Millta (i) 2.8,88 to 1.9,88 
Islamia (u) 15.9.88 to 14.10,88 

University (iii) En»88 to i. 12.88 
(iv) 15,12.88 to 14,1.89 


Director, ASC, Devi 
Ahilya Vishwa- 
vidyalaya. Bhan- 
warkuwa, Bombay 
Agra Road, Indore 
452 001 (MP) 
Director, ASC, 
Gauhati University, 
Guwahati 
Director, ASC, 
Gorakhpur Univer¬ 
sity, Gorakhpur. 
Director, ASC, 

Guru Nanak Dev 
University Amritsar 
143 005. 

Director, ASC, 
University of 
Hyderabad, 
Hyderabad 


Director, ASC, 
Dr. H.S. Gour 
University, Sagar 
470 003 


Director, ASC, 
Jamia Millia 
Islamia Univer¬ 
sity, Jamia 
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2 


4 


(v) 15.2.89 to 2.3.89 


New Delhu 

Jodhpur (i) J9.5.88 to 4.6.88 Director, ASC, 

University (ii) 18.7.88 to 13.8.88 Jodhpur 

Jodhpur (iii) 12.9.88 to 8.10.88 University, 

(tv) 14.11.88 to 10.12,88 Jodhpur. 

(V) 19.12 88 to 14 1 89 
(vi) 6.3.89 to 1 4.89 

KarnataJc (it 1.7.88 to 28.7,88 Director, ASC. 

University (ii) 1.8 88 to 28 8 88 Karnaiak 

(iii) 1.9.88 to 28.9.88 University, A-l7, 

(iv) 1.10 88 to 28.10 88 K.U. Campus, 

(v) 1.11,88 to 28.11.88 Pavalc Nagar, 

(vi) 1,12 88 to 28.12,88 Dharwad 

(vii) 1.1.89 to 28.1.89 580 003 

(viii) 1.2.89 to 28.2 89 

(ix) 3.3.89 to 30.3.89 

University (t) June, 1988 Director, ASC, 

of Kashmir (ii) July, 19^8 Kashmir Univenity^ 

(iii) October 1988 Hu^arat Bal, 

(iv) November, 1^8 Sr inagar'190 006 

(Schedule to be 

decided) 

University (i) 14.7.88 to 11.8.88 Director, College 

of Kerala (ii) 1.9.88 to 28.9.88 Development 

(iii) 3.10,88 to 30.10.88 Council. University 

(iv) 3.11.88 to 30.11.88 of Kerala 

(V) 24.11.8810 21.1 L8S Trivandrum-695 034 
(vi) 2.1.89 10 29.1.89 ! 

(vii) 1.2.89 to 28.2.89 
(viii) 2.3 89 to 30.3.89 

Kuruk* (i) 1,7.88 to 28.7.88 Director, ASC, 

sbetra (iii 31.8.88 to 27,9.88 Kurukshetra 

University (iii) 26.10.88 to 22.11,88 University, 

(iv) 30.11.88 to 27.12 88 Kuruksheira*132 119 
(V) 11.1.89 to 7,2.89 
(vi) 22.2.89 10 21.3.89 

Lucknow (i) 3.9.88 to 30.9.88 Director, ASC, 

University (ii) 14.11.88 to 10.12.88 Lucknow 

(iii) 26.12.88 to 21.1.89 University, 

(iv) ] .2.89 to 28,2.89 Lucknow 

(v) L6.89 to 30.6.89 

Madras (1) 18.7.88 to 15.8 88 The RegistraF. 

University (ii) 29 8.88 to 26.9 88 Madias University, 

(iii) 10.10.^ to 7.11.88 Madras-600005 

(iv) 21.11.88 to 19.12.88 

(v) 5.1.89 to 2,2.89 

(vi) 20.2.89 to 16.3.89 

Madurai (i) 23.5.88 to 20.6.68 Director, College 

Kamaraj (ii) 4.7.88 to 2.8 88 Development 

University (iii) 16,8.88 to 14.9.88 Council, Madurai 

(iv) 28.9 88 to 29.10 88 i^maraj University 
(V) 21.11.88 to 19.12.88 Madurat-625 021 

(vi) 18 1.89 10 16.2.89 
rvii) 3.3 89 10 3L3.89 

Marath- (i) 25.7.88 to 20,8.88 Director, ASC, 

wada (It) 3.10.88 to 29.10J18 Marathwada 

University (iii) 14.11.88 to 10.12.88 Univenity, 

(iv) 3.2.89 to 29,2 89 Univertity Campus 

(V) 4 3 89 to 31 3 89 Aurangabad-431004 


Director, ASC, 
Karnaiak 
University, A-l7^ 
K.U. Campus, 
Pavale Nagar, 
Dharwad 
580 003 


Director, ASC, 
Kashmir University. 
Hu^arat Bal, 
Srinagar-190 006 


Diccctor, College 
Development 
Council. University 
of Kerala 


Mysore 6 course will be 

University conducted, 1st 

course will be start¬ 
ed from July, 1988 
North (i) 11.7.88 to 6.8.88 
Eastern (ii) 16.8 88 to 12 9.88 
Hill (iii) 19.9,8810 IS.10.88 
University (tv) 21.10.88 to 19,11.88 
(V) 21.11 88 to 17.12 88 
Osmania (i) 2.5,88 to 29.5 88 
University (ii) 4.7.88 to 3L7.88 

(iii) 5.9.88 to 1.10 88 

(iv) 14 11 88 to 10 12 88 

(v) 2 1 89 to 29 1.89 

(vi) 20 2 89 to 19.3.89 

Patna (i) 23.5.88 to 18.6 88 

University (ii) 4 7.88 to 30.7.88 

(iii) 22 8.88 to 17.9 88 

(iv) 21.11 88 to 17.12 88 
(V) 9.1.89 to 4 2.«9 
(vi) 19.2.89 to 8 3 89 

Poona (i) 4 6 88 to 23.7 88 
Umvcfsiiy (ii) 5.7.88 to 27,8 88 

(iii) 26.9.88 to 22.10 88 

(iv) 14.11.88 to 10,12.88 

(v) 26 12 88 to 23 L89 

(vi) 6.2 89 to 4.3,89 

(vii) 20.3,89 to 18,4.89 
Panjab (i) 1.7 88 to .31.7.88 
University (ii> 16 8 88 to 15,9 88 

(lir) 1.11.88 to .30.n.8S 
<iv) 2 1.8^ to 1.2 89 
(v> 15.3.89 lo 14 4.89 
(vi) !.5.89 to 31 5 89 
Ranchi (i) 25.7 88 to 21 8.88 

University (ii) 5.9 88 to LlO.Sx 

(isi) 21 n 88 to 17 J 2.88 
(iv) 9.1 89 to 4 2 89 
(V) 13 2 89 to 11 3 89 
(vi) 20 3 89 to 15 4.89 

Pondi- Schedule to be 

cherrv decided 


North 

Eastern 

Hill 


Patna 


Director, ASC, 

Kurukshetra 

University, 

Kuruksheira‘132 119 Ranchi 


Lucknow 

University 


Madras 


Director, ASC, 


Lucknow 

The Registrar. 
Madias University, 
Madras-6Q0005 


Director, College | 
Development 
Council, Madurai 
Kamaraj University 
Madurat-625 021 


Director, ASC, 
Marathwada 
Univenity, 
Univertity Campus 
Aurangabad-431004 


Poona 


Pondi¬ 

cherry 

University 


Dvrecior ASC, 
Mysore University^ 
Mysore-570 005 

Joint Director. 
North Eastern 
Hill University, 
Shillong-793001 

Director, ASC, 
Osmania 
University. 
Hydcrabad-500 Ut 


Director, ASC, 
Patna University, 
Palna-800 004. 


Director, ASC. 
Poona, UniversK' 
Punc.4lK8)7 


Raiasthan (i) i 7 8 88 lo 10 9 88 
University (n) 21 9 88 to 15 10 88 
(ill) 16.11.88 to 10 12 88 
(iv) 21 12 88 to n 1 89 
(V) 1.2.89 to 28 2 89 
(vi) 15 3 89 to 8 4 89 
SaurasbUa (i) 4.7.88 to 3.8.88 
University {») 16 8.88 to 14.9 88 
(iii) 3.10.88 to 2 11.88 


Utkal (i) 20 6 8810 16.7 88 
University (ii) 1 8.»8 to 27.8.88 
(iit) 12,9,88 to 7.10 88 
(iv) 3LI0.88 to 20 It 86 
(V) 12.12 88 to 7,1.89 
(vi) 23.1 89 to 18.2.89 


Director, ASC. 
Panjab Univcrsi; ., 
ICS.SR C ornrle^, 
Chandigarh-IbO '>14 


Director. A.S<', 

Rinchi Univcniiv, 
Ranchi 


Director. ASC', 
Pondi th Cl fy 
V'niversity, 
Pondicberry .505 t>iM 
Director, ASC. 
Raiasihen 
University, Jaipur 


Director, AST, 
Saurashtra 
University, 
University Campus, 
Kalawad Road, 
Riijkoi 

Director, ASC. 
Utkal University 
Vani Vihar, 
Bhubaneswar 
751 004 


For full details please contact or write to the DIRBCTTOR, ACADEMIC STAFF COLLEGE. OX REGISTRAR of the 
coneeraed University. Annormcement regarding orienUiion course at thcfemainlag Academie Staff Colleges will be made 

d.vp M 
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*11^ TT^JW ^5T FR^|!Rn5ni 
INDIRA GANDHI NATIONAL OPEN UNIVERSITY 

YMCA Cultural Ceotre, 1, Jai Singh Road, New DelbMlO 001 

Appticatipiis are invited from Indian citizens for filling up the following posts in the Indira Gandhi 
National Open University : 

(t) PROFESSOR 

English, Mathematics. Psychology, Performing Arts and Professor/Editor. 

Scale of Pay : Rs. 4500 150-5700’200-7300 plus usual allowances as admissible under the University 
rules. 

QDallllcatioos : 

(1) Other than Professor/Editor 

Essential : An eminent scholar with published work of high quality actively engaged in research. Ten 
years experience of teaching, research and/Or extension. Experience of guiding research at doctoral level, 

OR 

An outstanding scholar with established reputation who has made significant contribution to 
knowledge 

Explanation : F.P.M. ^Indian Institutes of Management Doctoral Programme) wilt be treated as 
equivalent to a Doctoral degree of a University. 

(ii) Professor Irlditor 

Essential : (a) An eminent scholar with published work of high quality actively engaged in research* 
or (b) 1‘irst or high second chut Master’s Degree in English and Ph,D. or published work of equivalent 
mcHi, Of (c) I irst or high second class Master’s Degree in Mass Communication Journalism/Lingiustics 
with Ph.D. or published work of equivalent merit and with high level competence in English, and (d) lO 
years experience of teaching research. Experience in editing academic publications of University level 
textbooks in a reputed organisation. 

Desirable ; Eminent scholars with published research work and administrative experience preferred, 

(2) READERS 

Computer Science, Geography, Mathematics, Home Science, Nutritional Sciences, Women* 
Education. 

Scale of Pay: R^- 3700 - 1 25‘4950-150-5700 plus usual allowances as admissible under th ? University 
rules. 

Qb all Scat inns 

{[) For Discipline* o*h«r lhan Computer Sdeacc 

Good academic record with a doctoral degree or equivalent published work. Evidence of being 
actively engaged in (a) research, fb) innovation in teaching methods, or (c) production of teaching 
materials. Five years experience of teach-ng. research and or extension [provided that atleast three years 
are as lecturer or in an equivalent position. This condition may be relaxed in the case of the candidates 
with outstanding record of teaching research . 

(it) ComiMiter Sciences 

Good academic record with a doctoral degree or equivalent published work. Evidence of being 
acitvely engaged in (a) research and (b) innovation in teaching methods or (c) production of teaching 
materials. Five years experience of teaching and/or research or work experience in Computer applications 
rovided that at least three years arc a* a lecturer or in any equivalent position associated with Computer 

Systems. 

OR 

(a) Master’s degree in Computer Science or Master’s degree in ary discipline with a Diploma in 
Computer Science or a Bachelor of Engineering in Computer Scicnce/Elcctronics and Tele¬ 
communications; 

(b) Miniroumfivc years experience in Computer System Development. Computer Programming and 
in conducting Training programmes in Computer Science/Data Communications, Computer 
Systems models and performance evaluation;Softwarc Engineering/Artificial Intelligence/ 
knowledge based systcm.s/Pattern recognition Digital Image proccss/Micro Computer Architec¬ 
ture and Computer graphics. Excellent oral and wriUcp communication ability. 

UHivutirv Nbws, MoiwAt. Octcaw IQ» U** 
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(3) LECTURERS 

EogiDeering & Tccfaoology, Maoagemcnt Sadies tad Sociolorgy. 

Scale of Pay : Rs> 2200>75-2800-100-4000 pliu usual allowances as admissible under the University 
rules. 

Qntllfi ration 

Essential: Master's degree in relevant subject with atleast 55% marks or its equivalent grade and 
good academic record or an equivalent degree from a foreign university. 

Desirable : A Doctor’s degree in the relevant subject or research work of an equally high order. 

Eligibility : Only those candidates who besides fulhlUng the minimum academic qualthcations as 
mentioned above, have qualified in an entrance lest to be conducted by the University for the purpose 
will be eligible for consideiation for appointment as lecturer. The details of the entrance lest as well as 
places ai which such tests would be conducted, would be intimated to the candidates at least a month in 
advance. 

(4) ACADEMIC ASSOCIATES 

Economics, Sociology', Public Administration, Psychology. History, Mathematics. Computer Science, 
Performing Arts. Life Sciences, Rural Devetopmem. Engineering Sl Technology, Library & information 
Science, Women's Education & Management Studies. 

Candidates may also apply in Physics discipline. The follow ing general conditioni are applicable 
to all posts : 

(a> Additional qualifications: EJiperience and proven ability in imparting education through 
various communication media and innovation in distance teaching methods and materials. 

(b) Job requirements : Academict of the University will have the following responsibilities : 

1. Curriculum and course development. 

2. Preparation of sub-instructional print material. 

3. Preparation of and participation in the production of audio-video malcnalt. 

4. Participation in contact programmes, workshops, weekend programmes, summer imtliiutcs, 
face-to-facc teaching etc. 

5. Lndertiiking of research—individual, institutional, sponsored, etc. 

In addition to pay. the posts carry all allowances as per UGC norms. Higher start, in the prescri¬ 
bed scale may be given in deserving cases on the recoaimcndaiion of the .Selection Committees. In a few 
cases, the Unsversity would be able to provide accommodation. 

Some posts of Leciurers/Academic Associaiei arc reserved for Scheduled Caste Scheduled Tribe 
candidates as per rules. If no iuitable candidate is found from SC ST categories, the posts will be treated 
.as unreserved ttnd selection will be made from the general candidate*. 

Candidates called for interview from outside Delhi will be pai^ single second class railway fare to 
and fro by the shortest route from their place of residence, work. Canvassing in any form by or 
on behalf of a candidate will be a disqualification. Applications received after the last date or without 
complete information will not be entertained 

NOTE 

(1) It will be open to the UnivmUy to consider the names of suitable candidates who may 
not have applied. Relaxation of age and any of the qualification* may be made in exceptional case*, in 
respect of ali the posts on the recommendation of the Selection Committee. 

(2> The University fcserscs the right not to fill up any of the vacancies advertised if the circums¬ 
tances so warrant. 

Scale nf Pay ; Rs. 2000-60-230O'EB*75-3200-100-3500 plus usual allowances at admissible under the 
University rules. 

Qaalificatmns : Good academic record with at least second clast (‘C* in the seven point scale ^ 
Master’s degree in the relevant subject from an Indian University or an equivalent degree from a forci^ 
university. Candidates having M.Phil. degree or a recognised degree beyond Master’s level or published 
work and also experience in distance teaching will be given preference. 

Age Vimil for persons to be recruited as Academic Associate* is 30 year*. 

The prescribed application form* can be had fronn the Registrar^ Indira Gandhi National Open 
University, YMCA Cultural Centre. I Ja» Singh Road, New Delhi-] 10 OUI, on a written request by post 
and accompanied by a self-addressed envelope (sire 2S x 13 ems) bearing postage stamps of Rs, J JO 
Complete application forms along with attested copies of degrees, other certificates, mark sheets, published’ 
research articles, experience etc, should reach the Registrar at the above address on or before 26tli 
October, 19W, 

REGISTRAR 
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ClASSIFJED AD VERTISEMEN^ 


KUMAUN UNIVERSITY, NAINITAL 
Advertiseroeiit No. 1156 Dated : 29.9.1988 

AppHcatioDs for the fotlowing posts are invited by 15 Not., 1988 on prescri¬ 
bed form obuinabtc from the office of the Registrar, ICumaun University, 
Nainital‘263 001 (ItP) by sending a self-addressed (9" x 6”) envelope and crossed 
postal order/Bank Draft for Rs. 15/- payable to the Finance Officer, Kumaun Uni¬ 
versity. N iinital. Money orders are ool acceptable. Candidates who have already 
applied In response to the ADVT. No. 1199 Dl. IS.11.85, 1477 Dl. 21.1 85, 302 
t>i, 30 5.87 for the post of Professor Economics. ADVT. No, 1477 Dt. 21,1.85, 1199 
l){. 25 11 85.302 Dl. 30 5.87.953 Dt. 29.9.87 for Reader Law. ADVT, No. 562 
I>i. 22 , 6.88 for lecturer Pol, Science, ADVT. No. 773 Dt. 4.8,86. 302 Dt, 30.5.87 
and 1782 Dl. 2.2.88 for Lecturers English, ADVT. No. 1946 Dt. 14.3.88 for Lecturer 
Cicology, ADVT. No. 54 Dt. 7.4.88 Lecturer Psychology need not apply again. 
However, they may send the latest addition to their qualificaiioas, changes of 
address etc., if any, 


SI. Dcparimenl 

So. 

Professor 

4500-7300 

Reader 

3700-5700 

Lecturer 

2200-4000 

Spccializ-aiion 

1 , Geology 

IR 

— 

IR 

Palaeontology 

2. History 

ITLR 

— 

ITLR 


Zoology 

IK 

— 

— 


4. Sinskrft 

.— 

JTLR 

— 

— 

5^ PoL Science 

— 


IR ITLR 

— 

(y. Law 

--- 

ITLR 


— 

7. Chemistry 

...... 

— 

JLv 

Inorganic Ctiem. 

8, Economics 

ITER 

— 

— 

— 

9. English 

-- 

— 

3R, ILv 

— 

10. Psychology 


— 

2TLR 

— 

11. Tour ism 



IR 



Note R, Implies regular, TLR, implies temporary likely to be Regular, 


Lv. implies leave vacancy. 

QoatlftcsIioBS 

1 For th« Post of Professors 

Either—Eminent scholarship 'vith 
published work of high quality and 
active cngagcmcfii in research and ten 
years experience of teaching or research 
and expcffcnce of guiding research at 
doctorate level 

OR 

Outstanding scholarship with estab- 
lished reputation for significant contri. 
buiion to knowledge, 

I. For the Post of Regden 

(i) Good academic record with a 
doctorate degree or equivalent published 
work and active engagement in research 
or innovation in teaching methods or 
production of teaching matoials: and 

(ii) Five years experience of teach- 
ing or mearch including at Ir^st three 
years as Let^urer or in equivalent 
position. 

3. For the Poft of Lecturers 
(Except Tourism) 

(a) a doctorate degree or research 


work of an equally high standard in 
relevant subject, and 

(b) coDsisicmly good academic 
record with first or high second class 
master's degree or an equivalent degree 
of a foreign University in rclcvanl 
subject. 

5. For the Post of Lecturer Tourism 

(a) M. A. in Geography or History 
or Economics with a doctorate degree in 
the subject of study concerned or 
Research work of equally high standard 
in a relevant subject, and 

(b) consistently good academic 
record with fii^i or high second dais 
master’s degree or an equivalent degree 
of a foreign university in a relevant 
subject. 

(c) P.G. diploma in Tourism and 
well versed in field experience of travd 
trade. 

Further ddaits regarding qualifica¬ 
tions, service terms and permissible 
relaxations in qualifications will be 
provided with application form. Pre¬ 
ference will be given to SC/ST/dUab)ed 


candidates if otherwise considered sui¬ 
table by the Selection CommiUec. 
Applications form will not be sent by 
post after 10 Nov., 1988 and appli¬ 
cations on plain papers, received after 
due date are not acceptable. 


R C. Pant 

registrar 

MAHARSHI DaYANAND 
UNIVERSITY 
ROHTAK 

Advertisement No, 5/88 

Applications on prescribed form are 
invited for the following posts ; 

1. Professors : Chemistry — (one), 
Music—(one) Journalism & Mass Com¬ 
munication—(one) 

2 . Readers Chemistry — (one). 
Geography — (one). Pharmaceutical 
Sciences — (one), Econoiwics — (one). 
History—(one) (for Regional Centre, 
Rewari) 

3. I.«cturers: Chemistry—(one) 

Field of SpecialisatioD 

Reader in Geography : Research 
specialisation in any Branch of Social/ 
Human Geography from a Political 
Economy perspective, or in quantitative 
Physical Geography (preference shall 
be given to candidates with specialised 
knowledge of and experience of teaching 
Post-graduate classes in advance (quan¬ 
titative techniques). 

Qua lifi cat ions for (he Post of Reader in 
Pharmaceutical Scicaces Department 

“Good academic record with first or 
high second class Master’s Degree in 
Pharmacy with Doctor's Degree or 
equivalent published work. Independent 
published work (in addition to the 
published work mentioned above) with 
at least 8 years' Teaching Guiding 
Research/Induslrial/Professional expe¬ 
rience essential.” 

Note 

(1) For other posts, U.G.C.'s quali¬ 
fications 

(2) The candidates who have already 
applied in response to Advertise¬ 
ment Nos. 2/88 & 4, 88 need not 
apply again. 

XJ.G.C. qualifications and pay-scales 


for alt categories of the teaching posts. 
Other allowances and benefits of Con* 
tributory Provident Fund admi^ibte a$ 
per University rules. Higher start ad- 
mi^ible in deserving cases. Knowledge 
of Hindi essential for all posts. Number 
of posts is liable to be increased or 
decreased. 

The applications will be screened by 
the Committee to be appointed by the 
Vice-Chancellor. The Screening Com¬ 
mittee will be competent to screen 
applicants and classify them on the 
basis of qualifications and experience 
and cal! for interview only the selected 
candidates. It shall not be obligatory on 
part of the University to call all candi¬ 
dates for Intenriew. 

Reservation for Ex-scrvicemen 'B.C./ 
S.C. S.T. candidates as per rules. How¬ 
ever, where the candidates under reserv¬ 
ed categories arc not available, the posts 
will be filled from amongst the general 
category’s candidates. 

Applications arc to be submitted on 
the form prescribed for Class 'A' Ofii- 
cers alongwith attested testimoniah and 
crossed Postal Ordcr(s) for Rs, 10 - 
drawn in favour of the fVnance <i^ccr, 
M*D. University, Rohtak, payable at the 
Post Office, Rohtak. Applications 
(through proper channel from those in 
employment) complete in all respects 
should reach the Asstt. Registrar (Esti ) 
(Teaching), M.D. University. Rohlak by 
27.10,I'M*. Incomplete applications or 
application.s received after the espiry of 
last date shall not be entertained, The 
application forms can be had from the 
Press Manager, M. D, University, 
Rohtak on payment of Rs. 2 - at the 
counter and Rs. 3 - by ordinary post. 

REGISTRAR 


UNIVERSITY OF AtXAH.ABAD 

Advertisement No. 6 |9®1 

Applications for the following posts 
arc invited upto 22'10-19gg on the pres¬ 
cribed form obtainable on payment of 
Rs. 5 - in cash or by crossed postal 
order for Rs. 12 - in case the form is 
desired by Registered post, payable to 
the Registrar, University of Allahabad, 
Allahabad. Envelope containing appli¬ 
cations forms should be superscribed 
with the name of the post, 

AppUcatiom should be accompanied 
with copies of books and reprints of 
research papers published and attested 
cofies of testimonials. 


Those who have almdy applied for 
th^e posts in reference to earlier 
adverti^menU are also required to 
apply afresh on the protcribed form 

I. Fenmaarat Professor la 

(a) Hindi—One. (b) Arabic ^ Per, 
sian—One. (c) Ancient History -Two 
(One in Socio Econ. History), (d) Medie¬ 
val & Modern History—Two, (c) pfiy. 
sics—One, (f) Chemistry(g) 
Botany—One, (h) 21oology—T wq. (i) 
Commerce —One, (j) Law {Juris.)^One) 
(k) Computer Science-One. 

For one post of profeasor in Medie- 
v'al A Modem History, preference will 
be given to those having specilisation in 
Western History.*’ 

II. Temporary Professor la 

(a) Hindi (Jayseepeelh)—One, 

(b) Education—One, 

III. Pernaarot Reader in 

(a) English —One. (b) Urdu —One 

(c) Philosophy —One, (d) Psychology... 
Two, (e) Ancient History - One, (f) Geo¬ 
graphy-One, (g) Politics—One, (h> 
Education —Two, (i) Physics-(jt 
Chcmiiiry ~ Four, (k) Maths—Two, ( 1 ) 
CiconVygy — One, (tTr>‘ fVome 

Onc, (n) Economics-Three, (o) JSiai.- 
Onc, (p) Computer Science —Threes. 

For the post of Reader in Ancient 
H'siory, Preference will be gtvci^ t 0 
ihosc having spccialiiaium in Pre-His¬ 
tory Or Proto History or Hisfofjca! 
Archacoiogy”. 

tv. Temporary Reader ia 

fa) S.invkrtt—One. (b) English- 
Two, (c> Physics-Two. (d) Palaco 
Botany-One, (e) Electronics & Com¬ 
munication—One, (f) Computer SC'jencc 
—One. 

\\ Permaaeat Lecturer In 

(a) Chinese"-One, (b) Hindi-.Onc, 
(c) Tclugu —One, (cl) Bengali— On^^ (c) 
Tamil —One, (f) English—Two (Or,c 
lady), (g) Arabic A Persian—Two (One 
Lady lecturer), (b) Philosophy—Two, 
(i) Geography-One, (j) Politics-One, 
(k) Fducaiion-Onc. (1) Maths-.Onc, 
(m) Geology- One (n) Def. 

Two, (o) Commerce — One, (p) 
Stativlics — One. (q) taw — (y) 

Physical Education —Two, (s) Electronic 
& Communication—One, (t) Computer 
Science — Five, (u) Lady Teacher— 
Applied Arts A Crafts—1 
Scale Rs. 430-6«3 

The candidate must pMyssess a degree/ 
diploma in Applied Arts A Crafts fr^m 
any recogaised Ufiivertity/Instit^loij, 


A degree or diploma lo Home Science 
will be an additional qualifications, 

Vi, Temporary Lecturer in 

(a) Social Anthropology—One, (b) Eng¬ 
lish-Two, (c) Med & Mod. History- 
Two, (d) Geography—Two, (e) Political 
Science—Three, (f) Chemistry —One, (gi 
Physics-One, (h) Boiany—Two, (i) 
Law—One, (j) Electronic A Communica¬ 
tion-Three (k) Computer Science —One. 

Note : Professors in Hindi (Jaiseepeeth 
& Education). 

Reader in Botany. 

Lecturers in Sanskrit. Botany A Law 
These posts arc likely to be permanent. 

Salary Scale 

For Profeswr* ; Rs. 4500-7300 
For Reader! : Rv. 3700-5700 
For Lecturers : 1200-4000 

Note; (I) Qu.alifications & require- 
menls for the post^ witl be 
the same, as bid down in the 
Statutes of .Allahabad Uni¬ 
versity umended upto dau 
which w ill be supplied alon&' 
With the application farm, 

(2) In exceptional cases the 
apphcAlions may fee cnicf- 
tained after the List date 
under the order of Vac* 
C’hanccilor, 

Preferential quetiSeatiofis 

(!) For the Post of Professor ir 
Chemistry, Preference will he given t ’ 
those having spccialssatjon in Mude;;) 
Spectroscopy or C’hcnucal Instri- 
mentation. U will be applicable for or.;; 
post only. 

Other Conditions for Permaneet 
Poats only 

(a) The period of probation sh.iU be 
one year. 

(h) The incumbents will get iht 
benefit of provjdcnt fund as per 
rules. 

(c) The age of superannuation shall 
be sixty years. 

canvassing will be a nis 

QUALIFICATION 

N.B, ; The University reserves the nghi 
to fill up the vacancies accordlni; 
to the number of Posts avaihiblc 
on the day of Selection Appoint¬ 
ment which may include even 
reduction in the number of po&i^ 
advertised. 

R.P, Singh 
REGISTRAR 
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UNIVERSITY OF KERALA 
TRIVANDRUM 
NOTinCATION 
No. Ad. Did) 2988/81 

Applications to the prescribed from 
are iovited from qualified candidates for 
appointment to the post of ooe Reader 
at the English language Teaching Centre 
in the University Institute of English. 
The p€»t is treated as 'open’, 

QoallficotioM 

Easeatiol: (1) M.A. in English with 
atleast 50% of marks. 

(2) Ph. O. in English Language 
Teaching. 

(3) Five years experience in the 
production of E.L.T. Materials and/or 
designing E SJP. «mr$«. 

(8) Five years experience of appro¬ 
priate teaching. 

Dc^rsUe: (t) Publication of Re- 
seardh papers idettog to development 
of ELT curricula. 

(2) Language Laboratory experience 
(minimum one year). 

Scale eC Pay : Rs. 1950-2950 

Afg : Not more than 43 years as 
on 1.1.1988 (Relaxation of 5 years in 
the case of SC/ST candidates and 3 
years in the case of Backvrard Commu¬ 
nity candidates will be allowed.) 

Aiqilrcations fmms and details can be 
bad from the University office on pro¬ 
duction of a request together with an 
SBT pay-in<slip for Rs, 2,'- remitted to 
KUF account or a crossed postal order 
for Rs. 2/- (in the case of candi- 
^tes residing outside the State 
only) to the Finance Officer, Uoiversiiy 
of Kaiala, Trivand rum. Request for t he 
application forms should be addressed 
to the Deputy Registrar (Admn. II), 
Univeisity of Kerala, Trivandrum. 

The last dale for receipt of completed 
applications is 5.11,1988. 

S.K. Raiagopal 
REGISTRAR 

UNIVERSITY OF LUCKNOW 
AdvMlbcment No, 4/1988 
WANTED 

PrMessors (Rs. 4508.158-5700-200-7308) 

1. One in Law 

2. One in Zoology 

3. One in Persian 

4. One in Hindi 

5. One in Economics 

6. One in Matheimlics 
Readers (Rs 3700-125-4050-159-5700) 

7. Two in Enidi^ 

8. One in Linguistics» Depti, of 
Engl^ 


9. One in Labour Economics, beptt, 
of Economics 

10. Three in Education 

11. One in Sociology (Specialisation 
in Political Sociology/Sociology of 
Education) 

12. Two temporary in Physics 

13. One in Business Administration, 
Faculty of Commerce. 

Lecturers (Rs. 2200 - 75 - 2800 - 100 - 4000 ) 

14. One temporary in English 

15. One permanent and one tempo¬ 
rary in Sociology 

16. One in Sanskrit 

17. Three in Education 

18. One temporary in Med. A Mod, 
Indian History 

19. One temporary in Social Work 

20. Two permanent and one tempo¬ 
rary in Physics 

21. Two permanent and one Umpo- 
rary in Chemistry 

22. One in Political Science (Inter¬ 
national Studies) 

23. Two temprorary in Applied Eco¬ 
nomic, Faculty of Commerce. 

.Mlulmm QnalHIasriM far Professors 

Eminent scholartbip with published 
wwilr <3/ Argifr ictnv ^nrg^ge- 

ment in research and ten years* expe¬ 
rience or teaching er res^cb and 
experience of guiding research at doc¬ 
torate level; 

OR 

Outstanding scholarship with estab¬ 
lished reputation for significant ccmtri- 
butiofl to knowledge. 

Miuimum QualMealioui ftw Res^s 

(a) Good academic record with a 
doctorate degree or equivalent published 
work, and active engagetneni in research 
or innovation in teaching method>i or 
production of teaching materials; and 

(b) Five years’ experience of teach¬ 
ing or research including at least three 
years as Lecturers or in an equivalent 
position. 

Provided that the requirement con. 
tained in clause (h) may be related in 
the case of candidate who in the opinion 
of the Selection Committee has out¬ 
standing research work to his credit. 

Miulmum QnalificatkMis for Leetarert 
fFjxeept la Edacatlea) 

(a) A doaoraie degree or rcstarch 
work of an equally high standard in a 
relevant subject and; 

(b) ConststcnMy good academic 
record with first or high second class 
Master's de^ee or an equivaleni degree 
of a foreign Uotvenity in a relevant 
subject. 


M(ulmum Qnalffic atkois for Lectaren In 
Edneutfea 

(a) A doctorate degree in Education 
or research work of an equally high 
standard; and 

(b) Consistently good academic 
record with first or high second class 
Master's degree or an equivalent degree 
of a foreign University in a relevant 
subject; 

OR 

(a) A doctorate degree in any Uni¬ 
versity discipline or research work of an 
equally high standard; and 

(d) Consilient ly good academic 
record with an M. Phil degree in Edu¬ 
cation (which may be acquired while in 
service) or an equivalent degree of a 
foreign Univcnlty. 

Gtuerul 

Benefits of Provident Fund Pension 
available as admissible under the rules. 
Period of probation for permanent post 
is one year. 

U is ncu necessary to fill any alt of 
the advertised posts. Canvassing will 
be dtsqmlificaitoD. 

Prescribed application form can be 
obtained free of cost, by sending a self- 
addressed envelope sue 23 x 10 cm. with 
postage stamp worth Rv. 6.00 to cover 
registration charges* from the office of 
the Registrar, Last date for submission 
of applications duly completed in all 
respects with recent testimonials, pub- 
licatioo. etc. and Bank Draft of R.s. 3/- 
drawn in favour of the Registrar, 
Lucknow University (Postal Order or 
Money Order will not be accepted) 
payable at any Bank in Lucknow, is 
Nesember 4, 1988. 

Those who have applied for posts 
No, 1.3. 4. 5, 6. 7.8,9. 10, 13,15.16. I? 
A 22 in response to our advertisement 
No. 3 1986 dated December 6, 1986 and 
Advertisement No, 1 1987 dated March 
12, 1987 need not apply afresh as their 
old appUcaiipns will be considered. 
Such candidates may, however, intimate 
their additional qualifications and 
altainments during this period for their 
speciahj^ation in the respective field. 

Appltt^iion wirhoui Bank Draft will 
not be entertained. Candidates who are 
in service should send their applications 
through proper channel. Application 
form to outstatioo candidates will be 
sent upto Oct. 26, tM. 

M.M. Varva 
REGISTRAR 
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